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 The current Neill-Abel Govern-

ment has signed the ALOTAU  

ACCORD II and direct the Ministry 

of Education to implement five (5) 

directives between 2017 and 

2022. 

These directions are as follows: 

1. Build more classrooms. 

2. Increase Quality training for 

Teachers. 

3. Focus on quality education 

though curriculum review and 

developments. 

4. Provision of subsidies or loan 

scheme through an Education 

endowment fund to support 

tertiary and university educa-

tion. 

5. Complete transition from Out-

come-based Education to 

Standard-based Education. 

HE Secretary for Education Dr Uke Kombra, PhD officially launched the 2017 National Book Week  
on 7th August in front of the children representing schools in the National Capital District, teachers, 

parents, and officers from the Department of Education and the Office of the Libraries and Archives, repre-
sentative from the American Embassy and the members of the National Libraries and Archives Board. 

The launching was held in a packed room at the American Corner in the National Library. Dr. Kombra said the 
launching was important because we are now in a new phase of change – a new phase of leadership, a new 
phase of development, and a new phase in education.  

“To achieve our goals in education and a better life in future we cannot do without books. Books are in  
libraries. And therefore we are here to celebrate and recognize a very important component or aspect of 
our education which is reading a book.” 

The slogan for the 2017 Book Week is ‘Libraries for Nation Building’ and it was chosen to complement the 
Department of Education theme for 2017 which is ‘Quality Teachers for Improved Education Standards’.  

It also supports the United Nations Sustainable Development Goals 2030 which talks about quality  
education and access to education, and it also supports and complements the National Libraries and 
Archives 10 year Development Plan and the Vision 2050. 

“For PNG we must understand that information promotes and empowers citizens’ participation 
in the democratic process; it maintains the Rule of Law and creates a viable outlet for the 
injection of public opinion.  

Information also informs the policy-making process of political leadership, all of which 
nurtures the building of sustainable peace for the enhancement of the country”, the 
Education Secretary said. 

Regarding public libraries, Dr. Kombra said that from the 22 public libraries since 1975, there are 
now less than 6 operating and this number needs to improve so we can have the public libraries 
functioning again. 

He added that this is one of the areas that the Department and the OLA need to work on to have all 
the public libraries under one central organization that can be able to manage them across the country.  

The official closing of the National Book Week took place on Friday, August 11 in the American Corner 
at the National Library. *** 
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HE National Department of Educa-

tion launched its first ever Corpo-

rate Uniform on Friday 25th August, 

2017  at the PNGEI Hall.  

Secretary Dr. Uke Kombra commended all 

Divisions for complying the Secretary’s 

Circular No. 11/2017 and TMT decision 

No. 05/12/16 to purchase a set of uniform 

for each officers and making the launch 

possible. 

The General Order No. 20, Section 20.48 

precisely states that an officer or employ-

ee shall at all times dress in a neat and 

tidy fashion and shall conduct himself 

when dealing with other officers or em-

ployees and with the general public with 

courtesy and with respect for the individ-

ual. 

“To encourage everyone and appreciate 

your commitment to service our children, 

teachers and stakeholders in line of our 

duties we have decided to purchase a set 

of uniform for each of you. We are only to 

purchase a set and encourage you to pur-

chase another,” He said. 

Monday and Wednesday have been se-

lected as official days to wear the uni-

forms. On Friday DoE employees are 

asked to dress the ‘Toana Day’ wear and  

colour. HRoD will decide on the colour 

and style for all to purchase and wear. 

The company has been identified to spe-

cially manufacture the ‘Toana Day’ cloth-

 

ing for the department staff and work 

should commence soon. 

“I am grateful to the Policy and Cor-

porate Services Directorate, the Cor-

porate Services Wing and especially 

the Human Resources and Organiza-

tional Development Division for suc-

cessfully implementing of this priority 
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for this year. Today as I stand here, I like 

to say that you all look awesome, smart, 

and professional in your attires.” 

Dr. Kombra said the Government has 

given the department a huge responsibil-

ity to ensure that every child regardless 

of their background, gender, status or 

religious, to have access to quality edu-

cation. 

“We have taken the oath to service and 

that responsibility is to give and provide 

an education at the highest level to  

every child,” he said. 

Since 2015 the Secretary with the Top 

Management Team and Divisional Heads 

has undertaken several tasks to ensure 

core functions and goals are realized.  

These are: 

 To revitalized and rebuild the capaci-

ties in all level of the education sys-

tem from the department down to 

the districts and to empower the 

frontline personnel to deliver services 

efficiently and effectively . 

 To modernize and improve the educa-

tion system especially the manage-

ment system using modern technolo-

gy to be more productive. 

 To be more proactive in planning 

ahead despite limited resources. 

 To upheld good governance, account-

ability and transparency in every thing 

and comply with set laws and apply 

good practices to provide quality  

service. 

 To ensure the welfares of teachers 

and departmental staff are seriously 

looked at and taken care off. 

 Dr. Kombra asserted that the depart-

ment has made progress in many areas in 

short and long term and will continue to 

met the targets into the future. 

He concluded by cautioning all officers to 

be mindful of the uniform they wear and 

what it represents. He called on all offic-

ers to ensure that their conduct and be-

havior within the workplace and out in 

the public does not bring disrepute to the 

Department of Education as a whole. *** 



 

 

         HE Secretary for Education Dr. Uke Kom- 

         bra commended the Southern Region Dis-

trict Education Advisors for attending the Moni-

toring and Evaluation (M & E) workshop orga-

nized by the Research and Evaluation Division of 

the Department of Education in Port Moresby 

recently.  

This program was funded by UNICEF. The Secre-

tary thanked UNICEF for the continuous support 

not only in the areas of funding support but tech-

nical support as well.  

The participants for the workshop came from 

Western, Central, Oro, Milne Bay, National Capi-

tal District and the Department of Education. It 

was one of the four regional workshops orga-

nized by the Department purposely to help equip 

the district education advisors on how to monitor 

and evaluate the education programs in their 

respective districts. 

Dr. Wilfred Kaleva and Associate Professor Api 

Maha  from the Kaleva and Associates Consult-

ants facilitated the week long workshop. 

The workshop focused on the results based mon-
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itoring and evaluation approaches which 

required the participants to be exposed to 

identifying education indicators including 

sustainable development goals and moni-

toring for equity purposes. 

The aim of the workshop was to provide 

the basic M&E skills for District Education 

Advisors that will enable them to track per-

formances of each education indicator, 

write brief reports and present the findings 

to district authorities to make informed 

decisions when allocating resources and 

funding.   

However, not all provinces have effective 

and efficient monitoring systems to monitor 

policies and program performances as well 

as detail the growth and development of 

district education system.   Only a few prov-

inces are beginning to develop M&E sys-

tems to track and measure performance 

whether or not it is achieving anticipated 

outcomes. The workshop encouraged the 

participants to monitor and evaluate the 

educational programs and policies imple-

mented at the district level. 

Dr. Kombra said Monitoring and Evaluation is 

a management tool that the District Educa-

tion Advisors can use to manage each district 

education development, growth and expan-

sions. 

Further, the Secretary emphasized that moni-

toring and evaluation information gathered 

must be shared among key players that will 

make decisions to support the education 

sectors at the district level. He also highlight-

ed that the government, stakeholders, devel-

opment partners, public and parents demand 

for results on the invested funds. Therefore, 

results and findings from M&E studies must 

be made available to all and are used where 

applicable.  

“It is important for all District Education Advi-

sors to attend such workshop as it gives the 

participants the insights and knowledge to 

create M&E tools to assess and report on 

educational programs that are implemented 

in schools in the districts,” Dr. Kombra said.  

                                     *** 

Southern Region District Education Advisors with DoE officers who attended the workshop in Port Moresby 
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HE Department of Education conduct-

ed the Public Service Induction Training 

for a total of 172 Officers in September, this 

year. 

The officers are grouped into four batches 

with the facilitators coming from the Depart-

ment of Personnel Management, Depart-

ment of Education and other organizations 

like Nambawan Super Limited and the Na-

tional Aids Council Secretariat. The program 

ran for four (4) weeks. 

The Secretary for Education Dr Uke Kombra 

when addressing the inductees said that for 

them to be the servants of the public they 

must perform their duties with dignity. He 

also commended the Human Resource and 

Organization Development Division (HROD) 

of the department for organizing the induc-

tion program for the officers. 

Dr Kombra said that in every country the 

public service is the arm of the executive 

government and it is the channel or machin-

ery that delivers government policies and 

 

resources to the people.  

“In the Department of Education, the first and 

foremost priority is to make sure that the educa-

tion services are delivered to our people and the 

children receive the best quality education they 

rightfully deserve.” 

“In delivering education services, the public service 

needs to demonstrate innovation by creating new 

ways to implement the system better and also 

must stay within the confinement of the laws,” Dr 

Kombra added. 

Further, he told the officers to set standards by 

creating new culture within every unit and division 

and in following certain values and principles to 

deliver effective education services.  

“Culture is a norm and behaviour of how things are 

done and if we don’t have a culture established in 

our workplaces, it is about time we create one as it 

will help us to work within the professional and 

cultural ethics of the public service,” the Secretary 

said.  

He encouraged everyone to have a good working 

culture established after the induction program. 

The Secretary said the induction is only a 

formality of what you will do as a public 

servant and by going through this process 

we will make the organization modernized 

and comparable to the changes in time. 

“Since we are advancing with the changes, 

we will have to set a standard in our re-

cruitment process by having Grade 12 

education as the minimum entry require-

ment for the department. For the public 

servants who want to apply for the pro-

motional positions from salary Grade 13 

and above, a first degree from the univer-

sity will be the requirement,” Dr Kombra 

said. 

The Education Secretary appealed to the 

HR Division of the department to do an 

audit of all officers’ files and records so 

that study opportunities can be given to 

those who need to upgrade their educa-

tional qualification. **** 

     Some of the 172 officers who graduated with their certificates after the induction training course. 



 

 

Introduction  

Between the months of April and May, 2017 the 

European Union funded Human Resource De-

velopment Program 2 (HRDP2) conducted four 

workshops to train teachers of ten vocational 

centres in six provinces on the skills to plan 

their activities strategically. 

Teachers of the ten vocational training centres 

in the following provinces were trained during 

the workshops: National Capital District, East 

New Britain, Enga, Eastern Highlands, East Sepik 

and Morobe. The key facilitator of the work-

shops was Dr. Ben Imbun, Key Expert, Policy 

and Employability of HRDP2.  

Human Resource Development Program 2 

The Human Resource Development Program 2 

(HRDP2) is a European Union supported initia-

tive operating within the Department of Educa-

tion at Fincorp Haus, Waigani.  Its main focus is 

to upgrade the learning facilities and required 

tools of the selected ten vocational training 

centres in the six provinces in the country.  

Beneficiaries of HRDP2 

The beneficiaries of HRDP2 include teachers of 

the Vocational Training Centres who are cur-

rently teaching at Badili, Morata, Kabaira, Raval, 

Laiagam, Pombapus, Kamaliki, Yawasaro, Bulolo 

and Umi located in NCD, East New Britain, Enga, 

Eastern Highlands, Morobe and East Sepik Prov-

inces.   

Other beneficiar-

ies include the 

relevant officers 

of the Depart-

ment of Educa-

tion (DoE) and 

each Provincial 

Divisions of Edu-

cation.   

The teachers and 

the other related 

officers of the 

provincial and 

DoE have been 

trained to devel-

op their strategic plans during the workshops 

held in April and May and are required to 

implement at their work places.  The imple-

mentation of the plans will be monitored at 

the centres and appropriate feedbacks will be 

provided for improvements. 

 HRDP2 also aims to elevate the image of the 

vocational training centres through employ-

ment driven courses that students can study 

towards university qualifications.  

Other Activities of HRDP2 for Quarter 2  

Work has commenced in June to develop 

guidelines to implement Technical High/

Secondary School policy.  It is imperative this 

task had to be done as it is a quality measure 

that promotes good governance at the school 

level. 

The draft guidelines will have to be approved 

by the Secretary for Education, Dr. Uke Kom-

bra before it will be consulted on with the 

stakeholders before the end of July this year. 

 Another document HRDP2 will provide its 

assistance on is the reviewing of the TVET 

policy that will be implemented at the TVET 

provincial and national institutions through-

out the country. 

Conclusion 

HRDP2 has set an excellent pace since its 

inception as far as capacity building is con-

cerned, and will continue to implement its 

activities as planned. *** 
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Strategic Plan being developed by Participants from Morata, Badili & Yawasora Vocational 
Training Centres  

Morobe participants engaged in a group presentation at the Strategic Plan-
ning Workshop at Rabaul Hotel, ENB.  

                                                    

Participants from Badili Vocational Training Centre with their Inspector busy 

developing their Strategic Plan.  
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HE Teaching Service Commission has 

advised the general public that graduated 

teachers from private institutions would not 

be admitted into the National Education 

system. 

TSC chairman Baron Sori said this after a 

newspaper advertisement from a private 

training institution offering teacher training 

programmes. 

“I would like to comment on the  advertise-

ment that appeared in The National on Tues-

day, August 1, 2017, offering ‘teacher train-

ing’ courses to the general public.” 

“The Teaching Service Commission (TSC) 

wishes to inform the public that it will not 

employ graduates from Kumul Teachers’ 

College for a number of reasons.” 

“In terms of meeting quality compliance 

standards, the National Education Board 

(NEB) must approve and recognize the insti-

tution, its curriculum content, course dura-

tion, certification and the quality and compe-

tency levels of lecturers who are training 

trainee teachers,” Chairman Sori said. 

He said the graduate from any private institu-

tions and even from NEB-approved teacher 

training colleges do not have direct employ-

ment to teaching positions in schools within 

the national education system. 

    AE Secondary School in the Morobe  

      Province is the first recipient of the King 

James Version (KJV) 1611 Holy Bibles distri-

bution project. 

About 1800 KJV bibles were given out to stu-

dents to support an existing school policy to 

alleviate social problems while finding a bal-

ance between school academic work and their 

Christian faith. 

The KJV 1611 bibles distribution is a project 

endorsed by the Education Department 

through the Baptist International Mission In-

corporated (BIMI). 

Port Moresby schools in the National Capital 

District were the first recipients of 1000 KJV 

bibles under the project. 

Representatives of BIMI Allan Brooks said the 

project was based on the idea of helping stu-

dents develop a personal relationship with 

God through daily bible reading and sharing of 

the gospel. “Offering every student a 

bible is to help them with their edu-

cation, their moral standards and 

help them with their understanding,” 

he said. 

Lae secondary school principle Chris-

topher Raymond said it was a privi-

lege for the school to be chosen first 

out of other schools with the biggest 

presentation of bibles which will 

have a great impact on the student behav-

iour. 

“The bible itself is actually a book that is to 

be read, it is a book that one decide good or 

bad especially for young developing people 

with the current trend of behavioural 

pattern and kind of abusive and immoral 

activities brought about through internet”. 

“Bible comes as a book and has an educating 

factor that can assist the young students to 

actually have some moral qualities in their 

“TSC is the sole employer of teachers teaching 

in schools within the national education sys-

tem. TSC has the legal right to admit and or no 

to admit graduate teachers into the member-

ship of the teaching service profession under 

the Teaching Service Act 1988,” said Sori. *** 

lives but more so try to do what is right and 

what is wrong in their individual lives.” 

“And I think if there’s going to be any book, it 

would be the bible can do that and the stu-

dents can go a long in life with good morale,“ 

Mr Raymond said. 

The BIMI PNG Holy Bible distribution project 

will be extended into the Highlands provinces 

after all secondary schools in Morobe are 

visited. 

Brooks said the Holy Bible project was funded 

by several church groups in America of about 

K3.8 million for a total of 330,000 bibles to be 

given out to every secondary school student 

in Papua New Guinea..*** 
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SOUTHERN REGION DISTRICT  

EDUCATION ADVISORS ATTEND  

MONITORING AND EVALUATION 

SKILLS TRAINING WORKSHOP 

THE Education Secretary, Dr. Uke Kombra 

has commended the southern region district 

education advisers for attending the basic 

monitoring and evaluation skills training 

workshop organised by the Research and 

Evaluation Division of the Education Depart-

ment. 

 Dr. Kombra said monitoring and evaluation 

is a management tool that the district educa-

tion advisers could use to manage district 

education development, growth and expan-

sions.  

The tool can help you to identify success, 

issues, challenges and bottlenecks that im-

pede district education growth and based on 

these data, informed decisions can be made 

to address the issues,” the Secretary said. 

He emphasised that the monitoring and eval-

uation information gathered should be 

shared among key players that would make 

decisions to support the education sector at 

the district level. 

He also highlighted that the government, 

stakeholders, development partners, public 

and parents demand for results on the in-

vested funds. Therefore, findings from stud-

ies must be made available to all and used 

where applicable, Dr. Kombra said. *** 

__________________________________________________ 

TRAINING TO INCREASE  
FINANCIAL KNOWLEDGE  

PRINCIPALS, head teachers and financial 

controllers in Morobe  underwent a finan-

cial management guidelines training for 

elementary, community, and primary 

schools. 

It is funded by the Australian government. 

The training was to help the school heads 

and financial controllers understand how to 

manage the various components of income 

and expenses to improve school infrastruc-

   

PEER PRESSURE IS THE  

REASON BEHIND SCHOOL FIGHTS 

STUDENTS’ involvement in peer groups is one 

cause of school fights and it must be ad-

dressed, said Morobe Education Chairman, 

Mr. Andrew Gena. 

Mr. Gena, a teacher for more than 20 years 

and Mr. Leron – Wantoat, local level govern-

ment president, said this following a series of 

school fights between two secondary schools 

in Lae in August. 

Mr. Gena said, peer pressure groups in the 

two schools were behind the fights which 

have been happening on regular basis. “I have 

on three occasions met with the teachers and 

boards of these schools,” he said. “And during 

the meeting, I have found out that the schools 

have peer groups that students are members 

of who are leading these fights. Not all stu-

dents are involved but the ring leaders of the 

peer groups and their followers are creating 

the problem. 

“Other students just join in fear of being re-

jected by the mob or being beaten by their 

friends in a group.”  Mr. Gena said all past 

mediations, negotiations and meetings have 

been fruitless so it was time for police to in-

tervene and treat school fights as a criminal 

matter. Mr. Gena said the handful of ring 

leaders of the peer groups needed to be iden-

tified and dealt with so the groups will be 

neutralised.   

“They need to be terminated, transferred to 

another school out of town or where possible 

arrested and charged for starting the fight.” 

Mr. Gena said once those leaders were dealt 

with, their followers would be scared and the 

fights would end. He added that parents have 

to play a more proactive role and find out how 

their sons and daughters were doing at 

school. 

He said parents must ensure their children do 

not join peer groups because that would 

affect their education and lead them into all 

sorts of problems. *** 

ture, teaching and learning. Trainer facilitator 

and provincial secondary school inspector Mr. 

Gesengsu Aisi said record keeping and re-

porting of identified school income sources 

prevented the misuse of school funds. 

Mr. Aisi said keeping record of funding from 

the tuition fee free subsidy, school projects, 

district services improvement programme, 

fundraising, billboards, donations and hire of 

school facilities was important. 

The participants were from St. Martin’s, Muya, 

and St. Paul’s Primary, Morobe, Salamaua, 

Aseki, Menyamya high school, Bugandi sec-

ondary school and Wawin National High 

School. He was assisted by Huon Gulf educa-

tion manager Mr. Moses Wanga. 

The training included the TFF and subsidy poli-

cy, school income and expenses, how to pre-

pare budget and budget components, main-

taining financial records, yearly school income 

and acquittal expense reports and accountabil-

ity of schools in financial management. 

The participants were also trained to realign 

schools expenses under school learning and 

improvement programme (SLIP) structure by 

prioritising school needs.***  



 

 

Page 10 Volume 4, Issue 3 

experience. For instance a senior position 
holder at Grade 13 or above must hold a first 
degree together with the relevant basic entry 
qualification requirements for employment. 

Officers who are currently occupying senior 
positions in the Department with appropriate 
qualifications are encouraged to upgrade 
their qualifications. They can apply for De-
partment Sponsorship through the Executive 
Development Committee or the Staff Devel-
opment Committee and or via self-
sponsorship process. 

Upgrading of qualification is a shared respon-
sibility hence officers should not rely on the 
Department sponsorship instead, take it upon 
themselves to upgrade their qualifications, 
knowledge and skills competencies. Equally, 
serving officers who do not possess Grade 12 
Certificate or Matriculation shall enroll at 
FODE or at UPNG Open Campus to upgrade 
their qualifications accordingly. 

The HROD division shall effect these changes 
within the current recruitment framework 
and thoroughly review all the JOB Descrip-
tions in the minor restructure that is currently 
under progress. 

In view of these changes the former mini-
mum entry qualification requirements at base 
level positions where used to be at Grade 10 
will be upgraded to Grade 12 and minimum 
entry level for other promotional senior posi-
tions will be First Degree level. 

All employees of the Department are advised 
to consider taking appropriate measures to 
comply with this Circular which will come into 
effect immediately. *** 

 

   

HERE will be changes in the entry level 
or requirement for employment with the 

Department of Education in future. 

In a Secretary’s Circular No: 44 of 2017 re-
leased on 14th September, 2017 all educa-
tion staff were informed of the changes that 
will take place immediately. 

The Department of Education has been leni-
ent over the years in its recruitment both 
internally and externally in offering positions 
to officers without proper vetting and 
screening of entry qualifications for different 
levels of positions. This particular approach 
for recruitment has given rise to inconsisten-
cy in staff performance who lack compe-
tence and work commitment. 

The Department is now revisiting its recruit-
ment guidelines and entry requirements to 
ensure qualified and competent people are 
selected on merit and appointed to respec-
tive base level and promotional positions. 

In light of the prevailing evidences of low 
work ethics the Secretary’s Circular gives 
immediate effect to implement the mini-
mum Grade 12 level of entry into the De-
partment workforce as well as replacing non-
degree holders at Grade 13 level and above. 

The minimum Grade 12 entry level is used as 
a yardstick for entry into the Department 
workforce ranging from base level positions 
to promotional and executive positions.  

Every single position in the Department has a 
minimum qualification requirement there-
fore to quality for a position one must pos-
sess the appropriate qualification and work 

PRIME Minister Peter O’Neill pressing the button to launch the  ‘MyPNGSchool’ project. 

      HE Education Department has launched an  

       application on Google Store which will help 

to collect accurate and real time data for plan-

ning, budgeting and policy formulation. 

The app ‘MyPNGSchool” was launched by Prime 

Minister Peter O’Neill at the National Parlia-

ment State Function Room on Wednesday, 

September 28, 2017. 

“This is a very important program for education 

in our country,” O”Neill said. 

“Parents want free education, but they also 

want quality and to improve that we have this 

programme of “MyPNGSchool’ that will give us 

the data to make the right decision about the 

number of teachers and classrooms and about 

the quality of curriculum that we have for the 

children around the country.” 

O’Neill said all the challenges of teacher train-

ing and welfare would be improved with this 

application. 

“Education Department is the biggest sector in 

our country, consuming the largest allocation of 

our budget, which includes the free education.” 

He said the Government will continue to invest 

in this kind of recourses in the education sector 

and urged all staff of the department, particu-

larly teachers posted to remote schools around 

the country to be committed. 

“You need to be presented in the schools, not 

hanging around in the towns and cities and 

getting salaries for not doing the work that you 

are paid to do.” 

“The children and parents in the remote areas 

need you as much as we need you in the cities 

or towns. 

Secretary Dr. Komba said three provinces were 

selected for trial and registration in Port Mores-

by had started. 

“For this development alone we have spent less 

than K5000,000.” 

“The Department have already collected regis-

trations of all the 110 schools in the National 

Capital District,” he revealed. *** 
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LIP is the vehicle to improve student 

performance says Mr. Peter Kants, the 

First Assistant Secretary for Policy and Re-

search Wing. 

He said this during the consultative forum 

with Technical Vocational Education & Train-

ing (TVET) Principals and Governing Councils’ 

Chairpersons on the 14th of August, 2017 at 

Lae Polytechnic Institute, Morobe Province. 

He said School Learning Improvement Plan 

(SLIP) program was born in 2006 after the 

review was undertaken on school teaching 

and learning environment and management.  

This was done to ensure that the National 

Education Plan (2004—2014) outcomes were 

achieved and teacher appraisal and quality 

assurance were provided when the system is 

expanded with limited resources. 

While giving awareness on SLIP, he empha-

sized that all TVET institutions should inte-

grate SLIP into their operational systems and 

assured the principals and the governing 

councils’ chairpersons that SLIP can be easily 

implemented as it does not require a lot of 

resources, but needs effective leadership to 

move it (SLIP) forward. 

Mr. Kants explained that SLIP is a vehicle or 

an approach used to improve student perfor-

mance as the key outcome.  It also improves 

classroom practices and develops quality 

leadership and management of scarce or lim-

ited resources. 

ECRETARY for Education Dr Uke 

Kombra has congratulated the St 

Joseph’s International Catholic Col-

lege on achieving 100 years in provid-

ing quality teaching and learning for 

many Papua New Guineas who have 

gone through the school in the last 100 

years. 

Dr Kombra accepted an invitation 

from the College to visit the different 

displays put on by the staff and stu-

  

He outlined that SLIP focuses on seven (7) 

areas, that include: 

 Improved student learning outcomes; 

 Need based staff professional develop-

ment; 

 Students needs and welfare; 

 Leadership, administration & manage-

ment; 

 Infrastructure maintenance & develop-

ment; 

 Good governance & community rela-

tionship; and 

 Budget allocation to support SLIP 

Meanwhile, he has requested the principals 

and governing councils’ chairpersons to con-

tact him if they require further information 

on SLIP by contacting him through email:  

Peter_Kants@education.gov.pg 

Mr. Peter Kants, First Assistant Secretary Policy & Re-
search Wing giving a presentation on School Learning 
Improvement Plan.   

dents to mark the event and he was 

quite impressed with the develop-

ments that have taken place. 

“I would like to congratulate St Jo-

seph’s International Catholic College 

on its centenary celebrations and 

wish them more successful years to 

come.” 

“The Department of Education has 

always valued the strong partnership 

we have with the Catholic Church 

which runs many of our schools and 

institutions in the country.” 

The Secretary added that the Depart-

ment of Education will continue to 

work together with the Catholic 

Church and also the other churches in 

providing quality teaching and learn-

ing in the schools and institutions un-

der the National Education System. *** 

HE Department of Education’s 

Office Materials and Supplies items 

under the Economic item 223 is now 

fully centralized. 

In the Secretary’s Circular No: 38 of 2017 

dated August 16, 2017 there will be no 

individual requests by divisions to buy 

Office Materials and Supplies. The de-

partment has awarded minor contracts to 

several reputable companies to supply 

the Department’s needs. 

All ARO’ for each division are now in-

structed to identify divisional needs and 

plan out procurement needs for the year 

and forward to the Procurement Division 

to facilitate with companies to deliver 

according to specifications. 

The requests must be based on Divisional 

Work Plans with costing for each items 

required for the activities. 

Deadline  for Submission of request must 

be forwarded to Mr. Kana Areni —

Procurement Manager Goods & Service 

on the 20th of each month. Non submis-

sion will mean no supply. 

All Divisions are asked to plan well to 

purchase within the funding allocated for 

the division. *** 
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          total of 204 TVET teachers will undergo  

          Diploma in Teaching for two years un-

der the Human Resources Development Pro-

gramme Phase 2 (HRDP2). 

This is revealed by the Deputy Secretary TVET 

and e-Learning Directorate Mr. Wini Leka on 

Tuesday September 26th, 2017 during the 

launching of the TVET teachers’ capacity build-

ing programme.  

The HRDP 2 is a programme of the Govern-

ment of PNG and funded by the European 

Union under its 11th Education Development 

Fund (EDF) programme at a cost of K5.7 mil-

lion. 

It is designed specifically for the current teach-

ers in our vocational training centres, who 

hold relevant technical and vocational qualifi-

cations, and have industry and teaching expe-

rience, but do not hold a recognised teaching 

qualification yet.   

This training will enable identified teachers to 

improve the quality of learning, and is also an 

important step for them in their careers as 

teachers. Once they fulfill all the require-

ments, they can be fully registered with the 

Teaching Service Commission. 

HRDP2 TARGET PROVINCES 

The HRDP 2 will operate in six target provinc-

es: Enga, Eastern Highlands, NCD, Morobe, 

East Sepik and East New Britain. In these prov-

inces ten vocational training centres were 

selected for additional infrastructure and 

equipment support: Laiagam and Pompabus 

(Enga), Kamaliki, Morata and Badili (NCD), 

Yawassoro, Bulolo and Umi (Morobe), and 

Raval and Kabeira VTC (ENB). 

HRDP2 ALIGNMENT 

TO PNG’S VISION 

The HRDP 2 is aligned 

with the GoPNG sec-

toral policies that 

promote the develop-

ment of PNG human 

resources. The pro-

gramme reinforces 

the vocational educa-

tion to promote the development of a 

skilled labour force for the country. 

It is aimed that the programme will empow-

er post basic students of both genders with 

increased opportunity for education and 

employment. In the past, TVET struggled to 

provide young people – boys and girls who 

left school after completion of Grade 8 with 

skills that are in demand in the labour mar-

ket. 

TVET INFRASTRUCTURE  

In some places, the infrastructure needed to 

rectify this situation are not in place, which 

meant that well-equipped workshops were 

not there and teachers with competent skills 

in using the right learning materials needed 

further training to master the task.  

Further, the management structures of TVET 

– both on the national and provincial levels 

were not sufficient and the business com-

munity and other stakeholders were not 

provided with the forum needed to voice 

their demands for the labour and training 

they needed. 

ADDRESSING TVET SECTOR 

The Department of Education acknowledges 

the EU through the HRDP2 for addressing 

identified constraints in a systemic manner 

through three interlinked high-level result 

areas of access, quality and management.  

The expected results to be achieved have 

sector-wide implications to strengthen TVET 

at the national, sub-national, institutional, 

business and community levels. 

It is also understood that HRDP2 will address 

the above issues through the three result 

areas relating to access, quality and manage-

ment in the following ways: 

 More post basic education students ob-

tain professional qualifications from 

better secondary vocational institutions; 

 Conditions for quality education delivery 

are in place in the supported secondary 

institutions; and, 

 Increased capacity at national and pro-

vincial levels generates improved govern-

ance. 

Ms Loia Vaira, the first assistant secretary for 

foreign Aid division in the Department of Na-

tional Planning and Monitoring at the launch-

ing said complementing the teachers’ training 

there is also be the infrastructure and tools 

contacts worth over K35 million. 

“These are key priorities under the current 

education plan requiring upgrading of school 

infrastructures as well as equipping with the 

relevant tools for teaching and learning,” she 

said. 

“The European Union, in partnership with 

Government, is pleased to deliver and contrib-

ute to teacher training, which is a critical com-

ponent of progressing quality education.” 

Deputy Secretary Mr. Leka wished all teachers 

selected to undertake the Diploma in Teach-

ing all the best in their training and challenged 

them to impart these knowledge and skill to 

the students so they can be able to meet the 

challenges and aspirations of the labour mar-

ket in the country. *** 

Selected TVET teachers who will undergo Diploma in Teaching for the next 2 years with invited guest speakers pose a photo shoot at PNGEI. 
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In May 2011 the PNG TVET needs analysis 

study draft report was released, and one of 

its key recommendations was to initiate a 

college leadership and management program 

for the cadre of future leaders at Head of 

Department and Section Head levels. 

The methodology for this leadership training 

program was to select participants from the 

twelve national PNG TVET Colleges, and have 

them undertake the Diploma in Leadership 

and Management across a fifteen month 

period of time. 

During this time they will meet together for 

six one-week blocks of training facilitated by 

trainers from Federation Training.  

As this is a vocational education and training 

diploma the participants will then return to 

their TVET Colleges and in the time before 

the next block release put into practice the 

skills and competencies they have learned. 

To ensure that the participants can success-

fully apply the skills and concepts learned in 

the classroom, the program also includes 

regular workplace visits by the training or-

ganisations of Federation Training and IEA 

College of TAFE. 

Another recommendation of the PNG TVET 

needs analysis study draft report was to sup-

port long term twinning arrangements with 

appropriate colleges in the region as a key 

mechanism for building leadership, manage-

ment capacity and training delivery quality in 

the colleges. 

The methodology of the study program for 

the Diploma of Leadership and Management 

ensures that for six one-week periods over 

the next fifteen months the future leaders of 

the TVET system will have the opportunity to 

work, study and socialize together. 

I encourage them to also take the opportuni-

ty to learn from each other’s successes and 

mistakes, and take advantage of the oppor-

tunities for collaborative project develop-

ment that will certainly arise in this leader-

ship program. 

I am particularly pleased to see the number 

of women who have been selected for this 

leadership program. Inevitably the TVET 

system is biased towards male employment 

because so many of the courses of study in 

the industrial training area are male domi-

nated.  

I hope that one of the workplace projects 

you consider during this program will be 

how to encourage more young women to 

enter our sector as trainers and leaders.  

This program is not just a one-off partner-

ship between the Department of Education 

and the Australian government, but it is also 

a partnership between the participants and 

their Principals. 

Or perhaps it is more accurate to say the 

role of the Principals is to mentor you as the 

future leaders of our TVET sector.  

The Diploma of Leadership and Manage-

ment places considerable responsibility on 

your Principals to support you when you 

return to the workplace. They will not only 

endorse and support your workplace pro-

jects, but under the competency assessment 

framework they will also provide third party 

confirmation that you have achieved com-

petence.  

This role is additional to their already heavy 

workloads and I thank them in advance for 

their commitment and support for you and 

this leadership development program. 

CONCLUSION 

I wish you all the best for the next fifteen 

months and I look forward to welcoming 

you to your graduation in December 2018. 

God bless you all. 

  

Monday, September 25
th
, 2017 

IEA College of TAFE - Port Moresby, 
National Capital District 

 

Speech presented by Mr. Wini Leka, Deputy 

Secretary TVET & E-Learning on behalf of the 

Secretary Dr. Uke Kombra. 

 

INTRODUCTION 

Today is an important day for the Papua New 

Guinea TVET sector, and I am pleased to see 

that so many of you have taken time off from 

your busy schedules to celebrate the launch of 

this leadership program. 

I would like to welcome and acknowledge not 

only the students who have travelled from 

twelve TVET Colleges from across the country 

to take part in this fifteen month leadership 

program, but also welcome our distinguished 

guests. 

In particular I acknowledge the Australian High 

Commissioner Mr. Bruce Davis and the repre-

sentatives of the high commission who have 

worked closely with staff from the Papua New 

Guinea Department of Education and the con-

sultants of the Education Capacity Develop-

ment Facility.  

They have all worked collaboratively to bring 

together the resources required to offer this 

leadership development program to trainers in 

the national TVET sector. 

I also welcome representatives of Federation 

Training from Victoria in Australia and congrat-

ulate the IEA College of TAFE for being chosen 

to work in partnership with Federation Train-

ing.  

This partnership will ensure that the resources 

and insights into TVET leadership held by Fed-

eration Training will be passed on to a Papua 

New Guinean training organisation. 

LEADERSHIP TRAINING PROGRAMS 

So where did the idea of running Leadership 

Training Programs for TVET staff come from? 
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UNDERSTANDING THE PRACTICE OF  

STANDARDS IN EDUCATION 

Learning outcomes (or OBE) emphasis stu-

dent-centred learning and the ways in which 

outcomes of learning are assessed and 

measured through the use of Bloom’s taxon-

omy of Education Objectives and Construc-

tivism. 

The emphasis on outcomes means that: 

 The curriculum is designed downwards 

or backwards from the desired out-

comes; 

 All students are expected to master the 

desired outcomes regardless of their 

different abilities and opportunities; 

 Teachers are viewed as facilitators of 

knowledge rather than experts im-

parting knowledge. 

Standard Based Education (SBE), however 

blends many aspects of teaching and learn-

ing covering; 

Inputs — such as the curriculum, teach-

ers, students, schools, teaching materi-

als and financial resources. 

Processes — the method to facilitate 

learning, such as curriculum develop-

ment, teacher training, teaching and 

learning methods, criteria for selection 

and enrolment of students in school, 

system and school governance and 

management. 

Outputs — the results, outcomes or 

products measured against standards, 

such as assessment grading and awards 

of certificates, diplomas and degrees to 

graduates from schools and education 

institutions. 

While different types of inputs and processes 

can be used to facilitate learning and the 

content of subjects that are taught in school 

is always based on existing body of 

knowledge, skills, attitudes and values. 

Therefore, standards for each subject and 

grade of schooling are based upon the age 

and ability levels of children, curriculum and 

subject contents and the structure of school 

system. 

DEVELOPING A EDUCATION SYSTEM BASED 

ON STANDARDS 

Unlike OBE, which was a foreign concept es-

pecially in the ways that teachers are trained 

to teach and assess their lessons and was 

merely used as a curriculum design and deliv-

ery approach, the use of ‘standards’ and 

‘standards in education’ have been fully incor-

porated part of our education system. 

PNG for example now enjoys the benefits of a 

unique “Unified National Education Sys-

tem” (UNES). This system was first established 

by the Education Ordinance of 1970 in which 

all government and church schools were, and 

continue to be, unified as one education sys-

tem under the administration of the Depart-

ment of Education (DOE). Today, in all system 

schools: 

 A common core curriculum is used togeth-

er with assessment, examinations, meas-

urement and reporting policies and certifi-

cation requirements; 

 All teachers receive the same terms and 

conditions of employment administrated 

by the Teaching Services Commission 

(TSC). 

 All teachers have been trained and certi-

fied to teach in schools and are inspected 

for registration, promotion, demotion, 

discipline and termination; 

 All children receive the same amount of 

tuition fee free education (TFF) paid for by 

the national government; 

 The administration and financing of edu-

cation is a shared function between the 

national, provincial and local-level govern-

ments, parents and partners church edu-

cation agencies. 

UNDERPINNED BY THIS NES AND DOE COM-

MONLY IMPLEMENTS STANDARDS THAT ARE 

LINKED TO: 

Law and regulations — including the Educa-

tion Act 1983 (revised 1995), the Teachers 

Services Act 1988 (Revised 1995), the Public 

Finance Management Act 2014, the Organic 

Law on Provincial Governments and Local 

Level Governments and the Public Services 

General Orders. 

Management and Leadership — defined by 

legislation, qualifications and professional 

performance criteria. 

Curriculum — both as a nationally deter-

mined, prescribed and approved curriculum 

and subject contents in national curriculum 

statements, syllabus documents, teachers 

guides, student resource books and textbook 

together with assessment and examination 

policies and procedures, as well as, student 

entry age, time allocations, number of teach-

ing days and teacher-pupil ratio. 

Teacher training — including teacher entry 

levels, length of training, programs of study 

including subject contents and teaching ad 

learning styles, systems of assessment, credit 

points, and awards for certificate, diplomas 

and degree. 

Teacher performance — including for compe-

tency in subject contents, teaching styles and 

personal ethics and for registration, inspec-

tions, eligibility for promotion, ethics and 

morals, suspension, termination, salary rates 

and other conditions of employment. 

Schools — including for school registration, 

land acquisition, buildings, facilities, govern-

ance and leadership, student enrolment, 

teaching timetables, activities and community 

relationship. 

Students — including for readiness to learn 

and adapt to different styles of learning and 

requirements for assessment, examinations 

and certification, behaviour and discipline and 

reinforce values such as non-violence, trust-

worthiness, honesty, peaceful living, respect 

and non-involvement in cults.  *** 

  

G e n e r a l  I n f o r m a t i o nG e n e r a l  I n f o r m a t i o n   
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HE National Department of Education 

(DoE) has released a Disciplinary Policy 

and Procedures Handbook for the officers 

and employees of the Department recently. 

The main aim of the Policy and Procedures is 

to improve the professional conduct of DoE 

officers through a more effective Disciplinary 

Process. 

The Disciplinary Policy and Procedures are 

guides for the DoE officers within the Ministry 

of Education and complements the Public 

Services (Management) Act 2014, the Public 

Services General Orders 4th 2012, the Stand-

ard Terms and Conditions for the Employment 

of Senior Contract officers in the National 

Public Service 1999, the Public Service Code of 

Business Ethics and Conduct 2002. 

This important document is designed to make 

all officers aware of the DoE disciplinary poli-

cy, their responsibilities and the procedure to 

follow if there is a breach of the Disciplinary 

Policy. 

Over the years, the DoE have seen changes 

with the expansion of the education sector 

and in addition, officers’ profession behaviour 

is also an issue in improving the quality of 

education in PNG. As a result the department 

has decided to help officers to minimize these 

inappropriate behaviours by introducing the 

handbook for the officers. 

Under the Section 25 of the Public Services 

(Management) Act 2014, the Departmental 

head is empowered to manage disciplinary 

matters within the department. 

Over DoE employees are required to read this 

document and ensure that they understand 

the implications of the documents for their 

career and behaviour. *** 

DEPARTMENT OF EDUCATION POLICY ON DISCIPLINARY DEPARTMENT OF EDUCATION POLICY ON DISCIPLINARY   

PROCEDURES & DELEGATION OF POWERSPROCEDURES & DELEGATION OF POWERS   

A LL Public Servants in any committee 

or attend meetings during normal 

working hours and or within a province will 

not be approved for extra or special allow-

ance. 

Education Secretary Dr. Uke Kombra said 

under the General Order it is spelled out 

clearly while clarifying issues raised by offic-

ers concerning incidental. However, he said 

special cases may apply if and where neces-

sary on a case by case basis. 

1.  Section 13.94 states that; an officer who 

travels to another work location on duty 

within the same province, that includes 

travel between district or local Govern-

ment area, during a normal working day 

shall not be eligible to be advanced for 

travel allowance. 

2.  The General Orders does no specifically 

say anything on incidental. 

3.  However, Section 13.94 (d) also high-

lights, any additional and unavailable 

expenses not catered by the Standard 

Travel Allowances; e.g. taxi/telephone 

calls may be considered by the Depart-

ment Head concerned who may grant 

approval, depending on each individual 

cases. 

4.  While, the General Order is quiet on inci-

dentals, Section 34.94 (d) may be applied. 

The prerogative will be the Departmental 

Head for the purpose of NEB meetings 

only. 

Public Servants have never claimed inci-

dental in the past. Further NEB Technical 

Staff and Public Servant claiming incidental 

within NCD is not justifiable, except where 

meals and transport are not provided. *** 

INCIDENTIAL ALLOWANCES  

FOR OFFICERS  

ATTENDING MEETINGS 



 

 

S we celebrate the 42nd Independence 

for Papua New Guinea as a sovereign 

nation, I would like to take this opportunity 

to congratulate everyone past and present 

who have contributed in one way or another 

to the successes and development of the 

country in the last 42 years. 

Papua New Guinea has grown from strength 

to strength under successive governments 

and all efforts of everyone involved are highly 

commendable.  

The government under the leadership of 

Prime Minister Peter O’Neill is keen to move 

this country forward in all aspects and educa-

tion is of no exception. 

The O’Neill-Abel Government has seen educa-

tion as the foundation for the country’s 

growth and development and has funded 

positively for the delivery of quality education 

in all levels from elementary to tertiary.  

The Tuition Fee Free Education Policy still 

remains one of the Government priorities and 

will continue to be in this term of the govern-

ment because it has allowed many school-age 

children to attend schools since 2012. 

Free and Universal Basic Education for all 

school-age children from Elementary to Grade 

12 remains high on the government agenda 

and this will expand to all secondary schools 

proportionate to Universal Basic Education 

targets. The Government is visionary in ex-

panding the national high schools and inte-

grating them with Universities where prelimi-

nary courses can be offered at Grade 12 level. 

Plans are also in place for the establishment 

of one multi-disciplinary technical college in 

each province and one vocational school in 

each of the 89 districts in the country. 

As we enter into an exciting new phase with 

the substantial contributions that the tech-

nical education sector can make towards the 

achievement of Papua New Guinea’s long-

term national development aspirations, we in 

the Education Sector are aligning with PNG’s 

Vision 2050 to attain the status of a middle-

income economy by 2030 in order to become 

a ‘smart, wise, happy and wealthy’ nation.  

The technical education sector has enormous 

potential to change the current situation and 

future possibilities for many Papua New 

Guineans and this opportunity can only be 

realized through a determined, considered 

and coordinated effort from all stakeholders 

involved in technical education. The Govern-

ment is adamant that the subsequent role of 

the technical education will form the basis in 

advancing PNG’s future. 

As we celebrate our 42 years of Independ-

ence, we are also faced with significant chal-

lenges of rapid population growth and in the 

next 5 years, this will have a greater impact 

on government services including education. 

However, with the undertaking and imple-

mentation of key reforms and priorities, we 

hope to strengthen our systems and process-

es of service delivery and accountability in 

what we will do as a Ministry. 

The O’Neill-Abel Government through the 

Alotau Accord 2 will continue to support the 

Ministry of Education by building more class-

rooms, increase the quality training for 

teachers, provide quality education through 

curriculum reviews and development, ensure 

efficiency and transparent use of TFF funds 

by school boards across provinces and dis-

tricts and complete transition from Outcome

-based Education to Standard-based Educa-
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Education staff celebrating independence day at Curriculum Development Division, Wardstrip, NCD 

tion. It is now everyone’s’ responsibility to 

work towards achieving good results between 

enhancing the quality and improving access to 

basic education in PNG.  

The other opportunities and education path-

ways also must form a complementary and 

comprehensive set of education possibilities 

tied to our national interests. We must foster 

research that informs education, supports 

industry, and contributes to PNG’s develop-

ment.  

The economic and social future for PNG is 

bright but it assumes the availability of a large 

cohort of young, enthusiastic and well-

educated people who are able to make the 

required contributions towards PNG’s long-

term goals to make this a reality. I believe that 

with everyone’s input and positive approach, 

we can build this human capacity and, in turn, 

realize PNG’s full potential. 

On behalf of my family, the people of Gumine, 

the Secretary and the Ministry of Education,  

I congratulate Papua New Guinea on its 42nd 

Independence Anniversary.  

Let the spirit of independence be with us all as 

we celebrate peacefully and together as a 

country.  

Thank you and God bless you all. 

 

HON. NICK KUMAN, MP 

Minister for Education 
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OCTOBER NOVEMBER 
DATE   TASKS 

1 Heads of institutions to complete and 
forward Monthly Staffing Returns for 
October to PDoE and NDoE, GESD. 

6 EDA 212 and TSC form 26 applications 
opens for 2018. PEBs to submit Form 
EDA 212 for creation of new schools/
amendments in 2018, and TSC Form 26 
for creation, abolition or reclassification 
of position on existing institutions in 
2017 to GESD and TSC respectively. 
Deadline for submitting Forms EDA 212 
and TSC Form 26 for 2018 is March 31, 
2017. (NB: Early procession of elemen-
tary forms is important) 

14-16 SDC Meeting to assess and rate induc-
tees reports. 

13-17 Guidance & Counseling Directors and 
Superintendents 2018 Planning Meeting. 

24 Month Ending reports due for Elemen-
tary, Primary, High, Secondary, NHS, 
FODE & TVET schools. 

27-
Dec 1 

NATIONAL 

HIV/AID WEEK 

27-
Dec 1 

GRADE 11 NATIONAL 
SELECTIONS 
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DATE   TASKS 

1 WORLD AIDS DAY 

1 Heads of institutions to complete and 
forward Monthly Staffing Returns for 
November to PDoE and NDoE, GESD. 

4-15 National Rating Conference 

8 Term 4 ends for all schools and Voca-
tional Centres, PNGEI, PTCs. TCs and BCs 
refer to TED and TVETD circulars respec-
tively. 

8 Month Ending reports due for Elemen-
tary, Primary, High, Secondary, NHS, 
FODE and TVETS Schools. 

8 2nd Asset Management Report due for 
DoE Institutions. 

8 Heads of institutions from Elementary, 
Primary, High, Secondary, NHS, FODE 
and TVET Schools to forwards students 
Quarterly Returns to GESD, NDoE. 

15 Asset Register DoE Issue 

15 All NDoE divisions—complete Public 
Services Staff Appraisal for 01/07/17—
31/12/17) to be submitted to HROD. 

15 Four Quarter TVET Inspectors Reports 
due. 

18-22 Regional Standards Directors 4th Quarter 
Meeting and forward planning for 2018. 

25 CHRISTMAS DAY 

26 BOXING DAY 

DECEMBER 
DATE   TASKS 

2 Heads of institutions to complete and 
forward Monthly Staffing Returns for 
September to PDoE and NDoE, GESD. 

2 Term 4 commences for all schools, 
vocational centres, PNGEI, PTCs. TCs 
and Business Colleges. (Refer to TED 
and TVET circulars respectively) 

2 Heads of institutions from Elementary, 
Primary, High, Secondary, NHS, FODE & 
TVET to forward Students Quarterly 
Returns to NDoE, GESD. 

2 Monthly staffing returns 

2 Appeal against TSC appointments due. 

2-6 Basic Education Board of Studies 
Meeting 

5 INTERNATIONAL/NATIONAL TEACHERS 
DAY 

9-13 SCHOOL CERTIFICATE EXAMINATIONS 
— GRDE 10 (1 week only) 

 NEB MEETING NO: 197 

16-20 Provincial Mini Ratings Conference for 
Elementary and Primary. 

16-25 HIGHER SCHOOL CERTIFICATE EXAMI-
NATION— GRADE 12 (8 Days only) 

19-20 PEAs and NDoE divisions advise TSC of 
teachers who are not to receive PBSS or 
allowances. 

20 School Registration Committee (SRC) 
meeting No. 3 to process EDA 212 appli-
cation forms for school for 2018. 

20 Deadline for all Grade 12 SLF to be at 
DHERST. 

20 Appeals against TSC appointments close 
with Chairman Appeals Committee, TSC. 

20 DoE (HRoD) distribute RoDSS and Form 
EDB012 to provinces. 

20 PEAs to provide TSC with readmission 
forms. 

23-27 3rd Quarter Meeting for TTCs & IERC 
Coordinators/Principals. 

27 TTCs & IERC’s inspection ends. 
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It was pleasing to see schools around the 

country taking the time to celebrate our 

42nd Independence Day. I like to express my 

humble gratitude and appreciation to school 

managements, parents and the children for 

celebrating in a true PNG spirit through 

sporting  events, singing and dancing while 

dressed up in traditional attires. Thank you 

all for taking the lead in commemorating 

this annual national event. 

By the end of this year HRDP 1 will come to 

its completion with the funding of K55 mil-

lion for training of teachers college lectur-

ers, infrastructure development in three 

colleges and training close to 900 teacher 

trainees from remote areas of the country. 

This year also saw the commencement of 

the Human Resource Development Pro-

gramme 2 targeting vocational centres in 

the TVET  sector. 

We are fortunate to have European Union 

coming on board and thank them for help-

ing us in areas that need serious attention to 

boost our education capacity. 

Hence, we also thank all other developmen-

tal partners, service providers, NGOs, corpo-

rate and business partners  who continue to 

assist to move the sector forward. 

CONCLUSION 

To conclude I call upon all the school man-

agements to ensure that the students are 

prepared well for the coming Grade 8, 10 

and 12 National Examination. Also please 

take heed  that the Secretary’s Academic 

Excellence Awards will be on for best per-

forming schools this year and this should 

S we come to the end of 

the third quarter of this 

year I thank you all the stake-

holders for conducting your tasks professional-

ly and diligently. 

On behalf of the Department of Education I 

would like to congratulate Honourable Nick 

Kuman in winning back his seat  in the 2017 

General Election and thank the O’Neill-Abel 

Government for reappointing him to continue 

as the Education Minister for the 2nd term.  

We are thankful that a lot of government poli-

cies and initiatives he had undertaken will be 

implemented and continued into the next four 

years. The department will make sure these 

plans are carried out responsively for the 

betterment of our education system. 

ACHIEVEMENTS 

During this quarter we were able to achieve 

several tasks. Some noticeable accomplish-

ments include: 

 Launching of the Education Corporate Uni-

forms for all staff 

 Public Service Induction Training for staff 

 My PNG School App launched to collect 

school data 

 Rollout of  HRDP2 Diploma in Teaching for 

TEVT Teachers 

 Launching of Leadership Development Pro-

gram for TVET Sector 

 Printing and distribution of the DoE Discipli-

nary Policy & Procedures Handbook 

 Implementing of several Exams Investiga-

tive Taskforce recommendations for the 

coming National Examinations in next quar-

ter; just to mention a few. 

Despite short falls in fully carrying out our ma-

jor functions, with your continued support and 

understanding we were able to accomplish 

many important tasks we set out to do. I know 

some tasks were affected but these should not 

prevent us from moving forward  in providing 

vital education services. 

                s e c re ta r y ' s  M E SS A G E   

reveal where schools stands academically this 

year in the country. 

Education is everyone’s responsibility. What-

ever means and ways each of us contributes 

greatly helps in improving our education 

standard in Papua New Guinea. 

The National Government is serious and fully 

committed to ensure the polices and plans on 

education are carried out. 

We all have very important roles to support 

education and training in all levels whether in 

national, provincial or district that should in-

fluence the pathway for the future of our 

country towards PNG Vision 2050. 

I acknowledge the vital responsibilities each 

one of you play and working closely with the 

Office of the Secretary to attain our important 

goal of providing quality education and train-

ing for all in our country. 

Thank you all and God bless PNG. 

 

 

 

     DR UKE KOMBRA, PhD 
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