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travel arrangements all official duty travels. 
Since then, the concept was implemented 
and found to be effective and efficient. 

Early this year TMT made its decision to fully 
centralize all travels for all Duty travels and 
will be facilitated by the Procurement Divi-
sion. 

Expenditure ledger is created to keep record 
of expenditures and replenishments by all 
Divisions, TMT, Executive members, Secre-
tary and the Minister.  

The Procurement Division will be guided by 
this ledger to monitor expense, and report 
to the Secretary and TMT on  a monthly 
basis. ***  

       HE Department of Education has  
      signed a Memorandum of Agreement (MOA) 
with Air Niugini for easy purchasing of airline 
tickets for duty travel for officers under the air-
line’s Universal Air Travel Plan (UATP) program. 

The department spends about K3 million annually 
on air travel and the signing should help mitigate 
issues associated with duty travel. 

The signing was held at the Air Niugini Headquar-
ters at 7 mile on Thursday 18th May 2017 and 
attended by senior education officers, Air Niugini 
management and the media. 

Dr. Uke Kombra thanked the airline management 
for accepting the department into the plan and  
said that it also could be extended later to cater 
for the 800 department staff and hopefully to 
about 56,000 teachers nationwide if found to be 
workable. 

“Official travels are meant for officers travelling 
across the country for different activities and 
programmes,” Dr. Kombra said. 

“It includes teachers and provincial education  
personnel we bring in for activities 
such as writing of examinations 
and workshops,” he added. 

“In future we will be looking into 
the possibilities of including 
teachers and public servants’ 
leave fares. 

At the moment, we have an arrangement where 
an individual has the flexibility and freedom of 
choosing the travel agent he or she wants to use. 

This UATP is a new scheme we like to partake in 
so we will test it out first. If we find value in it, 
then we will extend it to the next level,” Dr. Kom-
bra said. 

The program is to make travelling easier and cur-
rently Air Niugini have over 3,100 customers in-
cluding companies and individuals. 

The UATP Travel Facility Account was established 
in 2013 as a Pilot phase to improve efficiency with 

“This UATP is a new scheme we like to partake so we 

will test it out first. If we find value in it, then we will 

extend it to the next level.”  
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       EACHERS from three vocational centres in  

      the National Capital District and East Sepik 

Province will now be able to develop strategic 

plans for their centres after a two-day strate-

gic planning workshop held on May 16 to 17, 

this year . 

These workshops will make operations more 

transparent, more predictable, and more par-

ticipative. Jointly developed plans have the 

strength that all involved are pulling in the 

same direction.    

The participants were mainly drawn from Voca-

tional Training Centres (VTCs)  comprising of 

teachers from Badili and Morata Vocational 

Training Centres in the National Capital District, 

and Yawasaro Vocational Training Centre in 

East Sepik Province.   

The workshop’s primary aim was firstly, to  

introduce participants  to the art of strategic 

planning for Vocational Training Centres 

through sessions and group exercises which 

would assist them to confidently 

define the VTC’s vision, mission, 

goals, objectives and  

action plans. In addition to this, 

participants were also presented 

with knowledge of  measured indi-

cators to monitor and evaluate 

guidelines associated with the 

strategic plans. 

Secondly, the workshop was to draw on the 

experiences of the workshop presenter and 

participants that would address the strategic 

plan, highlight benefits, the processes in-

volved, the required stakeholders including the 

issues and challenge that participants should 

be aware of before the Vocational Training 

Centres have a strategic plan for implementa-

tion.  

Lastly, the 25 participants were given practical 

training to produce a model strategic plan 

which will be used as a guide to strategically 

plan for the activities of their respective VTCs 

and thereby improve the quality of the 

school’s operations. 

The workshop was held at Bluff Inn and was 

conducted by Dr. Ben Imbun, the key expert in 

policy and employability of the Human Re-

source Development Project 2 (HRDP2).  The 

programme is funded by the European Union 

and is located at the Department of Education 

headquarters in Waigani.*** 

Air Niugini’s Universal Air Travel Plan (UATP) 

Plan has reached over 3,100 customers who  

have signed up since its implementation in 

2015. 

UATP is an accepted form of payment by air-

lines worldwide and allows an  individual or an 

organization to manage their travel effectively 

through an integrated, automated billing sys-

tem. 

UATP offers one of the most efficient and flexi-

ble payment systems available and encourages 

individuals and organizations to sign up. It is 

an online booking and payment system, there 

is no need to stand in queues, you can access 

it anytime. It also saves money and is transpar-

ent. Your balance is sent via email on a 

weekly basis with no transaction fees 

charged. 

If you are a destination member but do 

not have a UATP account, open an ac-

count now and benefit from this great 

offer now. 

The UATP system works like a credit card 

facility between the organization that 

operate a credit facility or a debit card 

when operating a prepaid account. 

However as a service, there is no transaction 

fees charged to the passenger account. There 

are two types of UATP accounts including credit 

account which is exclusively for organizations 

 

and prepaid for both organizations and 

individuals. To open an individual prepaid 

account, a customer must deposit K1,000 

and for organizations K5,000. 

To access the funds to make payments the 

account holder can book and pay online 

using their UATP unique account number 

or by calling in to one of the Air Niugini 

sales offices to process your bookings and 

payment after the appropriate security 

checks are done to secure your account. 

For larger organizations Air Niugini will 

manage their account so to complement 

their internal account processes to drive 

productivity as this is the most convenient 

way of doing your air travel plan. 

The system ensures a superior manage-

ment report, ease of reconciliation, im-

proved control, elimination of fraud and 

flexibility with no application and annual 

fees charged. 

UATP cards are issued by airlines world-

wide to their corporate customers and 

accepted by 260 airlines and travel agen-

cies globally. This makes UATP an impres-

sive network for clients who use UATP as 

their preferred form of payment. *** 

 

Participants of the Strategic Planning Workshop with Assistant Secretary Ms. Asseneth Tugiau (Front Row 3rd from left) and Dr Ben Imbun, 
the key expert in policy and employability of the Human Resource Development Project 2 (HRDP2) next to Ms Tugiau.  

Dr. Kombra and Dominic Kaumu, General Manager Commercial 
signing the MOA. 



 

 

HE annual Senior Education Officers Con-

ference was held in Central Province from 

Monday, April 3rd to Friday, April 7th  2017. 

A total of 150 participants comprising provincial 

education advisers, representatives from key 

government departments and agencies, Ministry 

and Department of Education officials, church 

education agencies and development partners 

gathered for a week at the Dixie’s Bungalows 

along Sogeri Road to discuss important issues 

concerning education in Papua New Guinea. 

The theme for the 27th conference was ‘Quality 

Teachers for Improved Education Standards’.  

The focus of the conference was to use the Best 

Practices and approaches in the delivery of quali-

ty education services. Also there were presenta-

tions on achievements and challenges in the 

delivery of education services and the way for-

ward, especially relating to teacher quality and 

improving education standard. 

The expected outcome for the conference was 

for all partners in education to form national 

consensus to address issues and strategies focus-

ing on the theme. Another aspect of the confer-

ence was to continue to work together and in-

crease the partners and stakeholders’ invest-
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ment in providing quality trained teachers 

for quality learning for all students in the 

national education system. 

The Secretary for Education Dr Uke Kombra 

said some of the presentations at the con-

ference focused on the department’s seven 

key priorities were discussed to see their 

progress and review where impacts have 

been made.  

These priorities include the Tuition Fee Free 

policy, the implementation of Standard 

Based Education and the Standard Based 

Curriculum, Teacher Education, Technical 

Vocational Education Training (TVET), Edu-

cation Infrastructure, E-learning, and the 

new school structure. 

Dr. Kombra added that the conference dis-

cussed new ideas and better ways to im-

prove the delivery of education services in 

the country. 

Other papers that were presented and dis-

cussed during the SEOC included the unit 

costs of educating a student in each educa-

tion sectors in the country, an analysis of 

the 2015 and 2016 National Examinations 

and Assessments, the PILNA (Pacific Islands 

Literacy and Numeracy Assessment) and 

PaBER (Pacific Benchmarking Education 

Research) findings and the  recommenda-

tions to target  improvements in classroom 

teaching and learning processes and the 

growth and development in education from 

2005 to 2016. 

Other stakeholders namely, the churches, 

donor partners and line government de-

partments also presented papers on what 

their respective organizations are doing to 

assist in creating innovative and cost-

effective strategies to improve access, re-

tention, quality, equity and management of 

the education system of Papua New Guinea.   

                                      *** 

THEME: “QUALITY TEACHERS FOR IMPROVED EDUCATION STANDARDS” 
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         INISTER for Education Hon Nick Kuman  

          took time out  from the busy Parliament 

session to address the 2017 Senior Education 

Officers Conference at Dixie’s Bungalows out-

side Port Moresby. 

Minister Kuman said he was very happy and 

satisfied to leave as the Minister for Education 

because under his leadership there were a num-

ber of very important milestones were achieved. 

These included the implementation of the Tuition 

Fee Free Policy and its results in the growth of 

enrolment in all sectors of education. 

The education sector has seen a massive growth 

and expansion in the last five years. The number 

of schools operating in the National Education 

System grew from 9,543 in 2010 to 12,330 

schools currently excluding Technical Vocational 

Education and Training (TVET) and teachers col-

leges.  

The elementary sector experienced the highest 

growth over the last six years compared to the 

primary, secondary and vocational sectors.  

The total student enrolment for all sectors in-

creased by an average of 5.7% every year be-

tween 2010 and 2016. On average student enrol-

ment in the elementary sector increased at an 

annual rate of 4.6% from 2010 to 2016, while 

that of the primary sector increased at an annual 

rate of 6% in the same period.  

Similarly, the enrolments in the secondary and 

vocational sectors recorded a steady increase in 

the same period. The student population in-

creased by 9.1% and 12.8%, respectively, every 

year. Total student enrolment in all the sectors 

grew at an average annual rate of 5.7% during 

the period.   

Meanwhile, the transition of students be-

tween Grades 8 and 9 and Grades 10 to 11 is 

still a major concern. Students competing for 

access into secondary schools is still the 

biggest barrier. 

He said that the growth in enrolments 

showed that the government policies were 

working. He challenged the department to 

continue to work towards a single certifica-

tion at grade 12. 

The Minister said he would like to see a reli-

able database system to be used to pay the 

TFF funds to the schools. This database 

should capture the enrolment data of a 

school, its location and the types of educa-

tion services available at the click of a 

button. I urge the provincial education advis-

ers to do their part by providing the correct 

information from the schools so that we can 

pay all the schools that are operating,” said 

the Minister. 

Another milestone is the phasing out of the 

Outcomes Based Education to Standards 

Based Education system. “I challenge the 

department to continue to implement the 

standards based education so that by 2020 

we can see the full implementation from 

elementary preparatory to grade 12,” the 

Minister said.  

Minister Kuman called on the department to 

produce dedicated Papua New Guinea text-

books for every subject. “In the last 10-15 

years, math and science were lacking apart 

from English. We need to do more for our 

students. With some funding from the gov-

ernment we have started to build fully-kitted 

science buildings throughout the country, the 

tenders will be going out soon and I hope to 

see the design replicated throughout the 

country,” the Minister said. 

Regarding the curriculum, the Minister called 

on the department to continue to work to-

gether with the teacher training providers to 

improve their training programs especially 

the content of their programs to train train-

ees at the grade 12 level. 

“All these must be implemented so that our 

students receive quality education,” the Min-

ister added. 

One important area the Minister mentioned 

that needs improvement is the development 

of skills at the different exit points in grade 8, 

10 and 12. “There must be a clear pathway 

for students to follow when they exit at these 

points because our country is experiencing a 

boom in the resources sector and we need 

skilled Papua New Guineans to benefit in-

stead of bringing in labour from overseas,” 

the Minister added. 

He said the government has invested a lot of 

money under the PSIP and DSIP which 20% is 

earmarked for education and health. “If all 

our members use this funding on education 

we will see a massive growth in the education 

sector,” Minister Kuman said. 

Minister Kuman challenged the department 

to ensure that the education and training that 

is provided is of quality, the teachers are 

qualified, the schools and classrooms are well

-resourced and the teachers are accommo-

dated and well-paid. *** 
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workshop was held in Port Moresby con-

ducted by the Technical, Vocational, Edu-

cation and Training (TVET) Curriculum Division 

of the Department of Education from the 1st to 

3rd March, 2017. 

Its purpose was to develop the guidelines for the 

two (2) new curricula titled: Resilience (Climate 

Change Adaptation/Disaster Risk Reduction)  and 

HE Secretary for Education, Dr. Uke Kombra  

in his introductory speech on Monday 3rd 

April, 2017, the first day of the 7th Senior Educa-

tion Officers’ Conference (SEOC) held at the Dix-

ie’s Bungalows for a week, 17 Mile outside Port 

Moresby said the conference would be a suc-

cessful one.   

He clarified that the conference was not held last 

year because of financial constraints. However, 

he said that he was grateful that this year’s SEOC 

has been held because it was supported by pri-

vate organisations and some of the Provincial 

Administrations. 

Meanwhile, he congratulated the participants for 

achieving the planned policies in the last five 

years, and encouraged all levels of the education 

system to work collaboratively to implement the 

policies and strategies for the next five years.  

Further, the Secretary said he was certain that, in 

order for the education system to move forward, 

he urged the participants to reflect on which 

SECRETARY CALLS ON SENIOR OFFICERS TO TURN TO 
BASIC TARGETS TO ACHIEVE QUALITY EDUCATION 

policies have been implemented and re-

quested for them to consider five basic 

areas to work towards.  They include:  

 To reduce class sizes; 

 To improve teacher competency and 

commitment; 

 To ensure every child must have access 

to a text book and a library; 

 An Inspector visits any school in one 

year; and  

 Every school must have a School Learn-

ing Improvement Plan (SLIP) to improve 

learning environment and school gov-

ernance.   

                                   *** 

27th SEOC participants listened attentively to Dr. Uke Kombra’s introductory message on the key 
polices to be implemented.. 

Sustainable Energy (SE) for PNG TVET Insti-

tutions.  It drew more than 35 representa-

tives from the following sectors: energy, 

fisheries, community development, various 

industries, the private business and univer-

sities. The TVET Curriculum and Inspections 

Divisions, and PNG National Commission for 

UNESCO were also in attendance.  Costs of 

the workshop were fully met by the Europe-

an Union - Pacific Technical, Vocational, 

Education and Training Project (EU-PacTVET 

Project), a project jointly implemented by 

the Pacific Community (SPC) and the Uni-

versity of the South Pacific (USP), based in 

Suva, Fiji. 

The development of the guidelines for Re-

silience and SE was in preparation towards 

the development of the respective curricu-

lum which is the next activity as stipulated 

in the EU-PacTVET PNG work plan. 

The two curricula: Resilience and SE will be 

developed in Competency Based Training 

and Assessment (CBT&A) format from Cer-

tificate 1 to Certificate 4.  Upon successful 

completion of the full training modules by 

the students, they will be eligible to enter 

into the Diploma programmes at the Poly-

techs or the universities in PNG to pursue 

the relevant or related degree courses.   

The development of the new curricula for 

Resilience and SE has been co-ordinated by 
Continued to Page 6 

 Participants who developed the guidelines for Resilience and Sustainable Energy for the TVET Sector in PNG  
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HE 7th Joint Implementation Group 

Meeting (JIG) was held on the 17th and 

18th  May this year at the Papua New Guinea 

Education Institute to oversee the transfer of 

education powers and functions from the 

Education Department to the Autonomous 

Bougainville Government. 

Education Secretary Dr. Uke Kombra com-

mended his current and former department 

staff, the Bougainville government and Aus-

tralia’s Department of foreign Affairs and 

Trade for their contribution to the functions 

transfer. 

He acknowledged the presence of Tony Tsora, 

Chairman of Bougainville Education Board and 

Luke Taita, former acting secretary for their 

continuous support and guidance in ensuring 

that the education system is operating 

smoothly. He also made special mention of 

Alex Haboic for his legal interpretation of pow-

ers and functions. 

Dr. Kombra congratulated Dr. Justin Kehatsin 

for his appointment of the new secretary for 

Bougainville Education Department and gave 

his support to working together to address the 

issues pertaining to education in Bougainville.  

Dr. Kombra expressed concern that the two 

day meeting is the first after two years and 

attributed the lack of meetings and consulta-

tion to funding and leadership challenges. 

However, he was pleased that the reports he 

received were promising and that work on the 

transfer of powers and functions was continu-

ing and encouraged everyone to maintain the 

dialogue. 

He noted that while there are some powers 

and functions from both the department and 

Teaching Service Commission that were trans-

ferred, there are some that remain due to lack 

of capacity and capability in the ABG educa-

tion system to absorb and implement success-

fully. The powers and functions that remain to 

be transferred are to do with inspections, 

curriculum and examinations. 

Dr. Kombra pledged the department’s support 

to the ABG Department of Education and 
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                                                    the Director for TVET Curriculum Division of 

the Department of Education Mrs. Violet 

Gerega.  She was identified as the Focal Point 

for Education PNG TVET after numerous con-

sultations and discussions within the Depart-

ment of Education. The two curricula were 

identified as training needs and gaps in the 

TVET sector and were tabled by Mrs. Gerega 

when she attended the Regional Project In-

ception meeting held in Suva, Fiji in 2015, 

where 15 Pacific – ACP countries presented 

their intended activities to be funded under 

the EU-Pac TVET Project, on both Resilience 

and Sustainable Energy. 

The Project meeting in 2016 saw the finaliza-

tion of the PNG Activities with activities pro-

gressing toward developing Resilience and 

Sustainable Energy curricula.  The idea is to 

adopt the regional Resilience and SE curricula 

and contextualize them to PNG situation.  

These also included awareness programmes 

to TVET institutions on the intended new cur-

ricula.  This project regional meeting in Nandi 

in May 2016 was attended by Mrs. Gerega and 

representatives from the Climate Change, 

Energy and TVET Division of the Department 

of Education. 

The Sustainable Energy Adviser of the EU-Pac 

TVET project, Mr. Nixon Kua based in Suva, Fiji 

has been very helpful as he has provided in-

valuable advice towards the activity work 

plan, its budget and the TVET sector guide-

lines for Resilience and Sustainable Energy.  

These were discussed and drafts were devel-

oped during the recent workshop held at the 

Lamana Hotel in Port Moresby. 

The next activity would be the development 

of the two curricula in April. *** 
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called on both entities to maintain regular com-

munication and consultation on how best to 

progressively transfer these functions. 

“Firstly, we need to review some of the functions 

that we already transferred to see what are the 

difficulties and challenges that are being faced. 

Also to look at the success and progress we have 

made so far after the transfer of these powers 

and functions by law.” 

“Secondly we need to identify what functions 

and powers we need to transfer after the review. 

I believe that we need to carefully and prudently 

take care in handling over the functions so that 

they can operate well on Bougainville.” 

However, the secretary said the Department is 

committed to ensuring that what needs to be 

transferred is handed over to the Bougainville 

government in a more prudent manner. 

Dr. Kombra encouraged the ARB Education De-

partment to invite the department to partake in 

some of its important forums like education 

board meetings as observers and contribute in 

the discussions. 

He also asked them to attend gathering like the 

SEOC conference so ideas and experiences can 

be shared and amiable solutions can be found to 

move education forward. 

 “We need to be mindful of some national gov-

ernment policies being implemented by the de-

partment in this transition period. One of them is 

the tuition fee free policy. The intent of this poli-

cy is to ensure that every child attends school to 

receive education and to remove the burden 

of school fees from the parents. 

“I am aware that Bougainville charged par-

ents fee this year, which you can do 

under your education act, but school 

fee is the main barrier that stops 

children from attending school.” 

Dr. Kombra mentioned the need for 

the committee to establish a joint 

monitoring group to review and mon-

itor the implementation of the pow-

ers and functions that have been 

transferred and the ones that remain. 

The Bougainville Education Depart-

ment registration policy, enrolment 

policy, regulation of pre-schools in Bou-

gainville, transfer of remaining Teaching 

Service Commission powers and functions 

to Bougainville, and the status of the Bou-

gainville Technical College under the Bou-

gainville Act 2013 and the PNG Education 

Act were discussed at the two-day 

meeting. 

Newly appointed secretary for Bougain-

ville Education Department Dr. Justin 

Kehatsin said that his department is work-

ing together with the Bougainville educa-

tion minister in implementing the trans-

ferred powers and functions. 

He made a commitment for the Bougain-

ville Education Department to also work 

closely with the national department of 

education to allow the smooth transfer of 

functions and powers from the Teaching 

Service Commission and the Department.  

                                   *** 
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Minister Kuman said he was thrilled to be part 
of a significant turning point in the long ne-
glected schools programme. 

PNGRFL chairman Sandis Tsaka in his intro-
ductory remarks said it was fitting that the 
two senior ministers were present to be part 
of the launch which he said would be turning 
a new leaf in the PNGRFL’s junior develop-
ment programme. 

He said the programme would set the founda-
tion for growth for not only rugby league but 
the idea was to help mould the students into 
good members of their community. 

Mr. Tsaka thanked the Government through 
Minister Tkatchenko for intervening and sup-
porting the sports through investing in infra-
structural development that had not only 
helped rugby league but other sports to raise 
their standard. 

He also thanked Minister Kuman for allowing 
rugby to be reintroduced to the schools offi-
cially ending a ban put in place in 2010. 
He also acknowledged the presence of teach-
ers who would be the managers and coaches 
of the teams and who would be relied on to 
liaise with PNGRFL staff to coordinate the 
games. 

“The work of the teachers in schools to pro-
mote rugby league is something we the rugby 
league body have to embrace and support,” 
Mr. Tsaka said. 

“The game would not survive without the 
teachers who volunteer their time and effort 
to help build the foundation of the sport 
through the juniors and schools pro-
grammes,” he added. 

DUCATION and rugby can go hand in 
hand to develop students and make 

them become better citizens, Education Min-
ister Nick Kuman said. 

Mr. Kuman officially launched the National 
Schools Rugby League (NSRL) on Wednesday 
5th April, 2017 at the National Football Stadi-
um in Port Moresby witnessed by students 
from primary and high schools in the National 
Capital District as well as teachers, parents, 
PNGRFL staff and the media. 

The Education Minister unveiled the new logo 
for the NSRL and Sports Minister Justin 
Tkatchenko kicked off the 2017 season on the 
centre field. 

The initiative put forward by the Papua New 
Guinea Rugby Football League has the back-
ing and endorsement of the State through the 
Sports and Education Ministries. 

The schools competition will cater for players 
in three divisions: Under 14s, U16s and U18s. 
The competition will also have a girls division 
hence the change from the previously named 
“schoolboys” league. 

“We send our children to schools to be aca-
demically educated but fail to groom them 
socially, that is why we have a lot of social 
issues among youths and younger genera-
tions,” Mr. Kuman said. 

“School fights, alcohol abuse and violent be-
haviour among many other social problems 
are becoming common in the country and we 
must look at ways to develop our students 
socially. 

He said rugby league is a nationally loved 
game and a game that was played by our 
forefathers. 

“Rugby league could break barriers and build 
bridges amongst the younger generations.” 
However, Kuman cautioned all students to 
remember that their academic education was 
their number one priority. 

“Excelling in your studies and being selected 
to go to colleges and universities to achieve 
your goals is important but you must also 
know that sport, particularly rugby league, 
also has opportunities for those of you who 
are talented and dedicated enough to excel 
with the sport,” Kuman told the students. 

“Sport has the power to change lives and give 
you purpose and make you success as well. 
Therefore, I consider this programme very 
important for the young boys and girls.” 

Sports Minister Justin Tkatchenko said the 
launching of the National Schools Rugby 
League programme completes the jigsaw puz-
zle for a career path of a rugby league player. 

He said the path was now set in concrete from 
the junior level to the semi-professional level 
and onto the international level. 

“You have a future to play for, you have some-
thing to look forward to when you are playing 
rugby league. No longer will the time and 
effort you put into rugby league be wasted 
because now you know there is a pathway to 
become a Hunter and to become a Kumul,” he 
said. 

Mr. Tkatchenko said the launching of the pro-
gramme was a great result that has come 
about through the hard working people behind 
the scenes from the PNG Rugby Football 
League and its partners. 

He acknowledged PNGRFL and its chairman 
Sandis Tsaka, CEO Reatau Rau and the admin-
istration and board for instilling confidence 
into the sport. 

“Rugby league has given the Government con-
fidence because the Government can see the 
results of moving forward never before in the 
history of our country,” he said. 

The programme is now set in place for our 
young Papua New Guineans to take a career 
path in rugby league and not only boys but 
girls as well. 

“So I urge all the schools that are supporting 
this programme to get behind PNGRFL and 
help our young men and women and take 
them to the next level with rugby league as a 
sport,” said Mr. Tkatchenko. *** 

   

Education Minister Nick Kuman and Sport Minister Justin Tkatchenko with senior PNGRFL officials and two 
students representing the schools after the unveiling of the NSRL logo. 
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Free funds not coming on time 

in the last two years. 

“So far the department has paid 

out close to K37 million to na-

tional high schools and second-

ary schools in the country. For 

this Term we have K150 million 

which is being released in parts 

and will pose challenges for the 

governing council and school administration 

in terms of feeding the students and buying 

other materials and utilities for the school to 

operate as normal,” Dr Kombra said. 

The Secretary also commended the staff and 

the students for managing student behavior. 

He added that the cult days have been eradi-

cated but cautioned them to address student 

behaviors. 

He encouraged the students to dream ahead  

and plan on what each one of them would 

want to be in the future. 

“What you plan and aspire to be now wheth-

er it be lawyer, accountant or other fields of 

(trade) chosen will determine what you will 

be when looking back from 30 to 40 years 

time. So plan ahead and you will not regret 

the commitment and dedication put into your 

learning as you progress in future,” he said. 

The Secretary also mentioned the School of 

Excellence (SOE) concept and added that the 

department is now working to come up with a 

policy especially on identity and the curriculum 

to begin the implementation process.  

The Secretary and his senior staff then met 

with the governing council members after ad-

dressing the staff and the students to discuss 

issues surrounding two incomplete science and 

social science buildings and to find ways to 

ensure that the buildings are completed. 

“We need to get these buildings completed so 

that they don’t become an eye sore in front of 

the very good work the school has done so far 

in setting the current benchmark but also to 

enable the students to access the facilities to 

enhance their learning,” Dr Kombra said. *** 

HE Secretary for Education Dr Uke 

Kombra paid a courtesy call on the 

staff and students of Kerevat National High 

School   on  Thursday, May 11 to congratu-

late the staff and students for being one of 

the top performing schools in the final aca-

demic results in 2016 and to see the pro-

gress made on to several infrastructure 

developments in the school.  

Dr Kombra and some senior members of the 

department travelled to East New Britain for 

the official launching of the new infrastruc-

tures at Gaulim Teachers’ College scheduled 

for Friday, May 12 but decided to visit the 

school and also to meet with the members 

of the Governing Council to discuss issues 

with incomplete buildings  in the school. 

“The last time I was here was in 2015 when  

I met with the teachers. This time I am con-

cerned about some infrastructure develop-

ments that are yet to be completed. I would 

like the governing council meeting to come 

up with some ways forward,” the Secretary 

said. 

Earlier on while commenting on the school’s 

academic performance, the Secretary told 

the staff and students that the institution has 

‘come out of the ashes’ and at one point in 

time it came to a total standstill and was at 

its lowest point in its history. 

Dr Kombra congratulated the hard working 

staff and the students for bringing the school 

to its current state and encouraged them to 

continue to work hard in order to maintain 

their academic excellence. “Results don’t 

come that easy. You are competing with the 

other five (5) national high schools and more 

than 120 secondary schools throughout the 

country, therefore you 

need to continue to 

work hard,” the Secre-

tary told the staff and 

students. 

Dr Kombra also added 

that the whole govern-

ment system is facing 

issues and challenges 

and one of them is to 

do with Tuition Fee 

   

Secretary Dr. Kombra inspecting the incomplete infrastructure at  
Kerevat National High School, ENB. 
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AULIM Teachers College in East New 
Britain on Friday 12th May, 2017  

launched its new infrastructure worth K5.7 
million funded by European Union. 

Apart from the infrastructure component, the 
school also received K2.1 million in scholar-
ships for 138 students. 

This is part of the 10th European Development 
Fund (EDF) programme, an initiative of the 
European Union under the Human Resource 
Development Phase 1 (HRDP 1). 

As a gift to the people of Papua New Guinea in 
Gaulim Teachers College, the programme fund-
ed: 

 1 x 103-bedroom dormitory; 

 2 x ablution blocks; 

 1 x 6 classrooms; and, 

 2 staff offices. 

A primary teacher education programme was 
also part of the gift. 

The opening now completes the set of critical 
infrastructure development worth over K15 
million for the three teachers colleges —
Madang, Balob and Gaulim — targeted under 
the Human Resources Development Phase 1. 

This was the first time for the college to be 
graced by the presence of two ambassadors 
and a high commissioner at any one time. 

French Ambassador Pascal Maubert, British 
High Commissioner Simone Tonge and Head of 
Delegation and EU Ambassador Ioannis 
Giakarakis-Argyropolous were present. 

The launching of the infra-
structure was witnessed 
by the staff, students, 
provincial administration, 
church representatives, 
and staff of Department 
of National Planning and 
Monitoring, Education 
Department, National 
Authorizing office sup-
porting unit among oth-
ers. 

First Assistant Secretary, 
Foreign Aid Division, from 
the Department of Na-
tional Planning and Monitoring, Ms Loia Vaira 
stood in for its Secretary Hakaua Harry 
thanked one of the PNG’s important develop-
ment partner, the European Union, for the 
assistance. 

She said with the objective of achieving PNG’s 
development agenda and overall economic 
growth, strong human capital was fundamen-
tal to achieving this. 

This enables enhancement of cognitive skills, 
which has a powerful effect on economic 
outcomes. 

“On that note, teachers play such an im-
portant role in this entire process and we 
commended the students for endeavoring to 
pursue a teaching career that has been and is 
crucial in molding and shaping future leaders 
of this country.” 

Ms Vaira said these infrastructure develop-
ment that the Government and EU supported 

ensured a bright future for Gaulim Teachers 
College. 

“However, it is also crucial that the mainte-
nance and sustainability of these facilities are 
budgeted consistently to avoid any fast deteri-
oration. 

The college was encouraged to take ownership 
of the facilities to ensure maintenance was 
done so teacher trainee numbers were met.  

EU Ambassador Ioannis Giokarakis Argy-
ropolous in his speech thanked and acknowl-
edged the East New Britain Provincial Admin-
istration and Gaulim Teachers college for the 
warm welcome shown at the airport and at 
the school. 

He said they now have an impossible task to 
pass the appreciation shown to the 500 million 
European citizens who contributed to what is 
before our eyes now. 

EU Ambassador said it is a rare occasion today 
that the entire EU representatives based in 
PNG is here to witness this special event. 

He said out of the 28 countries, only two 
namely United Kingdom and France are based 
in PNG while others are scattered around the 
region. 

“So today we brought EU to celebrate this 
event. This year also EU celebrates 60 years of 
existence where 6 countries came together  in 
show of solidarity and since then EU have 
achieved more than working individually,” he 
said. 

The concept had been very successful and EU 
now enjoys an unprecedented peace, stability 
and prosperity. It has the richest countries, 
biggest trading partners and also the largest 
donor of development of humanitarian assis-
tance in the world. 

FROM left to right: Walipe Wingti, Education Deputy Secretary; Simone Tonge, Britain High Commis-

sioner; Dr. Uke Kombra, Education Secretary; Ioannis Giokarakis Argyropolous, EU Ambassador and 

Pascal Maubert, French Ambassador pose for a group photo in front of the new dormitory. 

  

1 x 6 classrooms with 2 staff office 
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“EU does so because it cannot 
live in prosperously, peace and 
stability unless other neighbor-
ing countries have a minimum 
standard of living so EU invests 
for the better world including 
PNG,” he added. 

Ambassador Argyropolous said 
this year EU will celebrate 40 
years in partnership with PNG 
and wanted to maintain the 
strong partnership. 

“As equal partners, our pro-
grammes are based in line with the PNG Gov-
ernment plans, vision and aspirations for its 
people. We believe that the growth of human 
resources is the fundamental essence for 
PNG’s development. The challenges are not 
easy but like in the past we will always be 
present to assist where possible.” 

The EU will soon roll out its HRDP 2 pro-
gramme with the rehabilitation and expan-
sions of several vocational training centres in 
ENB. 

“I’m pleased to inform you that we will be 
active in this province with the rehabilitation 
and expansion of infrastructure development 
in two vocational training centres under the 
HRDP 2 programme,” he announced. 

He said a lot have been said about standard 
and indeed EU’s benchmark is based on stand-
ard. PNG has a lot of challenges to overcome 
quality of standards and these also include 
basic infrastructure. EU will continue to help 
bridge the gap. 

EU Ambassador said it is not only quality of 
infrastructure but also the quality of educa-
tion. He said that this is the fundamental in-
gredient for a better PNG into the future. 

“I like to therefore pass this message to  cur-
rent trainee teachers that we all know and 
experience what a good teacher can accom-
plish and the problems a bad teacher can cre-
ate. Please keep that in mind  after you gradu-
ate. When you go to the remote places of the 
country you go with a vision that is to train the  
future generation and for the betterment of 
Papua New Guinea,” he said. 

Education Secretary Dr. Uke Kombra joined in 
with the Department of National Planning and 
Monitoring in thanking the European Union 
for the massive assistance in the PNG educa-
tion system especially in teacher education 
and training. 

He said the EU’s Human Resources Develop-
ment Programme 1 was targeted at develop-
ing the teacher training capacity and boosting 

of new infrastructures so that the human 
development can be enhanced in the coun-
try. 

“Over the years most of the institutional 
infrastructure in PNG have deteriorated. 
What we see today is two iconic infrastruc-
ture that should lift the standard of this col-
lege and likewise others teachers colleges 
with similar developments.” 

Dr. Kombra said these will give status and lift 
the level of the quality of education to the 
next level. He said the country has achieved 
a lot in the last 5 years, despite the many 
challenges the Government was able to 
resource education as one of its key priority 
sectors. 

“In all we have seen through the TFF policy, 
a total of K3.3 billion spent in educating the 
children of PNG and this have seen huge 
increase in enrollment in all our schools.” 

He said with the huge enrolment of students 
this should also see increase in teacher num-
bers so that the quality of education is main-
tained in the system.  

Dr. Kombra said the infrastructure launching 
witnessed today will enable more teachers 
trained. The increase in teachers in the class-
rooms will help reduce the student-teacher 
ratio which is currently high to a reasonable 
level thus improving the quality of educa-
tion. 

PNG has 5 different categories in classifying 
districts. The first one is the urban area, 
followed by semi urban, and then rural, 
remote and lastly extremely remote. The 
last 3 categories have been a challenge over 
the years in getting teachers posted to these 
areas despite a lot of vacancies in the teach-
ing service. 

Dr. Kombra said it is not easy to attract 
teachers to the rural areas due to many 
factors like road linkage and banking ser-
vices. However, he was thankful to the EU 
for training more than 600 teachers through  

the primary teacher education programme. 

Dr. Kombra commended the EU on behalf of 
the people of Papua New Guinea for the timely  
intervention that has seen more teachers 
teaching in the rural areas and for helping 
bring equity and quality into the education 
system. *** 

 

1 x 103 bedroom dormitory  and 2 ablution blocks 

Study table 

Double bed 
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HE Department of Education had not-

ed that a number of Travel Agents deal-

ing with business with the department are 

not consistent when charging Travel costs of 

public servants  including NCD teachers. 

Secretary Dr. Uke Kombra expressed con-

cerns in circular no: 22/17 dated 29th May, 

2017 saying some Travel Agents are charging 

access travel costs over and above Air Niugini 

and PNG Airlines rates to our officers and 

teachers on their leave fares. 

“We’ve realized that these Travel Agents are 

not genuine Travel Agents. Education Depart-

ment will not allow Travel Agents that charge 

rates higher than Air Niugini and PNG Airlines 

travel rates effective of this circular,” he said 

outlining the department’s position. 

“I have directed the department  to carry out 

further scrutiny to ensure that all Travel 

Agents that have indicated to do business 

with us fully meet and comply with the re-

quirement of Travel Agents,” he said. 

One of the requirements for Travel Agents is 

that they must be affiliated with IATA to 

provide their services with the Department 

of Education. Failure to do so will lead to 

disqualification and will not be allowed to 

process leave fares for both officer and 

teachers leave fares in NCD. 

Moreover companies found to produce and 

forge documents will have their agreement 

terminated and referred to the fraud squad 

for prosecution. 

“We are also aware that some Travel 

Agents are getting letters of guarantee 

from friends and workers employed by Air 

Niugini and PNG Airlines to grant them the 

opportunity to operate as Travel Agents in 

the absence of the IATA certificates. The 

department will not allow and entertain 

any such arrangements starting from the 

release of this circular,” Dr Kombra said. 

The officers in the Finance and Accounts 

section are directed to ensure that claims 

for Travel Agents that are not affiliated 

with  IATA are not entertained and pro-

cessed. *** 

        UBJECTS learnt at the Flexible, Open and Dis- 
         tance Education (FODE) Provincial Centres in 
the country have been aligned with conventional 
curriculum developed by the Department of Edu-
cation Curriculum Development Division.  The 
aligned FODE curriculum was implemented in 
April this year. 

All FODE Centres started enrolling their students in 
April this year, and the enrolment will stop at the 
end of May. Enrolled students will study the 
aligned subjects given in March 2017 during the 
workshop conducted for all the FODE Provincial 
Centres’ Coordinators where electronic copies of 
the Grade 7-12 English, Mathematics and Science 
subjects were given to be supplied to the students 
enrolled at the Centres.   

The rest of the subjects will be given in CDs and 
flash drives in June this year to the FODE Provincial 
Centres’ Coordinators during the FODE markers’ 
and tutors’ workshop.  These subjects include:  
Grade 7 – 12 Social Science, ICT, Personal Develop-
ment and the Assignment Books.  It has been 
planned that the students will sit the examinations 
in September 2017. 

These are the subjects aligned for FODE students 
to study: 

Grade 7 - 10:  English, Mathematics, Science, 
Social Science and Personal Devel-
opment 

Grade 11 - 12:  Applied English/Language & Litera-
ture, General Mathematics/
Advance Mathematics, Physics/
Biology/ Chemistry, History/
Geography/Economics & Personal 
Development 

Meanwhile, FODE Centres are encouraged to con-
tact FODE Headquarters if they need course books 
to be printed.  The provinces that have heavy duty 
printers are also urged to support the neighbour-
ing provinces to print copies of the students’ 
course books or assignment books when asked to 
assist. *** 

  

 Pictures taken during the signing of UATP Program MOA at Air Niugini Headquarter, 7 mile, NCD. FODE staff preparing course materials for distribution. 
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          HE Department of Education  commend- 

          ed the Catholic Church for establishing 

the St Peter Chanel Catholic College as a 

‘specialist secondary school teacher training 

college’ which will focus more on mathe-

matics and science, areas of specific 

needs in the country today. 

The college had a double celebration in 

September 2016 when it was presented 

its institutional accreditation certificate 

by the Minister for Higher Education, 

Research, Science and Technology Francis 

Marus and a Certificate of Registration under 

the Department of Education. 

The college is now in its 4th year with over 330 

students from all provinces of PNG with a 

good number of students from year 1 – 3 un-

der HECAS. The college will have its first grad-

uation in November, this year. 

Education Secretary Dr Uke Kombra paid a 

visit to the college with his delegation with 

senior officers from Department of National 

Planning & Monitoring. The college showed 

their appreciation by providing entertainment 

through the Highland Region students and NIP 

girls dancers. This was followed by a tradition-

al welcome ceremony called “Varlapang” with 

presentation of gifts to the guests. 

The Principal Mr. John Maidang in his wel-

come remarks thanked the Secretary for vis-

iting their college and added that the staff and 

students were honoured to have his presence 

there.  

The college’s acceptance since 2014 with the 

support of Catholic Church through the Arch-

diocese of Rabaul has grown tremendously in 

improving its infrastructure. To date, they 

have renovated all the old buildings; built five 

new male dormitories and one female two 

story dormitory. The church is now building a 

double story building to cater for four class-

rooms and a double story dormitory building 

for female students. 

The principal acknowledged the National Gov-

ernment for continuous support for assisting 

in building three staff houses and scholarships 

for students. He also thanked the Education 

Department for the K50,000 special grant 

received last year and the Wifi System 

package which included 50 desktops 

and 50 tablets.  

“Our Education foundation is based on 

Holistic Education; Of course it is not 

easy to educate students holistically 

when using Catholic Philosophies, 

identities and values with students from other 

church denominations enrolled here. Howev-

er, we strive with greater understanding to 

live as a happy PNG family educating each 

other in preparation as future teachers in our 

secondary schools throughout the country,” 

Mr. Maidang said. 

The college is aware of the financial problems 

faced by the country however appealed to the 

department through the Secretary to help fast 

track their operational grants to enable train-

ee teachers to go out for their practical teach-

ing in selected schools in ENB.  

  

Secretary Dr. Uke Kombra with Deputy Secretary Mr. Walipe Wingi with the visiting delegation welcomed by the trainee teachers from the Highlands region into 
the St. Peter Chanel Catholic College of Secondary Teacher Education. 

“One of our priority goal is to have quality 

education therefore we need to have quality 

standard in all facet of the school system.” 

        Secretary Dr. Uke Kombra 
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Principal Maidang concluded that the college 

will continue to develop its academic pro-

grams, infrastructure, social, spiritual and 

physical programs to empower the students 

to meets the demands of education. 

Secretary for Education Dr Uke Kombra 

thanked the staff and students for the warm 

welcome. He applauded the Catholic Church   

especially the Catholic Archdiocese of Rabaul 

for taking the bold move to convert the col-

lege to become the second secondary school 

teachers training institution apart from the 

University of Goroka and pledged support for 

the continuity of the partnership in delivering 

quality training for teachers. 

“The churches own and operate half of our 

schools and institutions in the country. The 

department  values this partnership very seri-

ously and will continue to maintain an open 

dialogue to ensure that the delivery of quality 

teaching and learning continues efficiently,” 

the Secretary said. 

Over the past 5 years there is an huge increase 

of the student enrollment in the education 

system. There are roughly 2.2 million students 

enrolled with close to 56,000 teachers are in 

over 13,000 schools. 

Dr. Kombra said due to the Tuition Free Fee 

Policy this has encouraged poor parents to 

send their children to school.  “The point I like 

to make is that we have a growing population 

of students in enrolment. That enrolment has 

been increasing at a very high rate as a conse-

quence we have a growth of student popula-

tion at a rate of 7%. Also with regard to girls 

the enrolment has risen significantly to around 

6.7% over the past 5 years,” he disclosed. 

Dr Kombra said although it is very encouraging 

to see growth in our enrolment figures what  

need to be done now is to complement this by  

training more teachers who must be compe-

tent in all aspects of teaching methodology.  

One of our priority goal is to have quality edu-

cation so we need quality in all facet of the 

school system and this must be seen in quality 

teachers, quality schools, quality curriculum, 

quality assurance system like the inspection 

system, he said. 

At the secondary level there are around 256 

schools in the country.  Dr. Kombra encour-

aged the trainees to be competent in the core 

subjects. 

“If you want to be a English teacher, you must 

be knowledgeable in the English language. 

Likewise in other subject areas like science 

and mathematics you must have the content 

knowledge and skills of teaching including 

other components that make up that disci-

pline and this is what we are striving for at 

the moment,” Dr Kombra told the students. 

He urged the students to make best the use 

of the opportunity to learn as much as possi-

ble so that when they graduate they can be 

able to impart what they have learnt to con-

tribute meaningfully to the education needs 

of Papua New Guinea. *** 
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HE regional workshop on the development 

of strategic plan was held for two days from 

the 29th to 30th May, 2017 at Mt. Wilhelm Ho-

tel, Simbu Province. 

 The workshop was held for senior officers and 

teachers of the Vocational Training Centres in 

the Highlands Provinces where Human Resource 

Development Program2 (HRDP 2) currently sup-

ports. 

The program, funded by the European Union 

has been providing the needed capacity building 

to relevant officers who will implement the re-

quired activities funded under HRDP 2 or any 

other donor supported projects if and when 

they are rolled out at their Vocational Training 

Centres. 

The workshop was officially opened by the Pro-

vincial Education Adviser, Mr. Walkaima Essy, 

who commended HRDP2 for conducting the 

workshop in Simbu Province.  He stated that he 

will be looking forward to working closely with 

HRDP2 when the project rolls out to Simbu Prov-

ince.  

He further said that as the Government of Pa-

pua New Guinea has placed emphasis on the 

TVET sector at the District level throughout the 

country, the strategic plans that the partic-

ipants have developed would support the 

operations of their institutions in the fu-

ture. 

Thirty senior officers who attended the 

workshop were invited from the Vocation-

al Training Centres and Education Divisions 

in Enga and Eastern Highlands Provinces, 

including the senior personnel of Simbu 

Education Division, the host of the work-

shop. 

Prior to this workshop, similar strategic 

planning workshops were held in the Na-

tional Capital District and East New Britain 

Province for Southern, the New Guinea 

Islands and Momase Regions for senior 

teachers and officers of the eight centres 

of the ten HRDP 2 supported Vocational 

Training Centres in six provinces.  

The workshops held were aimed at prepar-

ing personnel of the concerned Vocational 

Training Centres and Provincial Education 

Divisions to learn the skill of strategic plan-

ning so that they can plan their activities 

strategically that are linked closely to the 

Department of Education existing policies. 

   

Dr. Ben Imbun, the key expert of HRDP2 spe-

cialised in policy & employability has been 

the main facilitator of the conducted plan-

ning workshops.  He said he was happy that 

the participants in the workshops have 

grasped the knowledge and skills of strategic 

planning for their institutions.  

He reminded the participants that he will 

follow up on the implementation of their 

plans in Quarter 4 of this year to evaluate the 

strengths and weaknesses including the chal-

lenges they may face during the implementa-

tion of the plans.   

He said what will be gathered from the follow 

up trip will be helpful for the next workshop 

that will be held later during this year to dis-

cuss the successes and challenges of the im-

plementation of the strategic plans and other 

HRDP 2 sponsored activities such as students 

on-the-job trainings at the various Vocational 

Training Centres. 

All costs of the workshops were fully funded 

by HRDP 2 of which, 90 Vocational Training 

Centres and Education Officers have so far 

benefited from. *** 

Participants of strategic planning workshop held in Kundiawa, Simbu Province.  Dr. Ben Imbun (Front Row 2nd from right-hand side) and Mr. Was Rowatina, 
Enga Education Adviser (Front Row 3rd from right hand side). 
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The workshops on strategic planning are done 
in earnest for managers and senior teachers of 
the ten schools in anticipation of the infrastruc-
ture and tools assistance they will be receiving 
under the HRDP2.  

Proper prioritising and planning of vocational 
centre operations, particularly the process in-
volved in strategic planning was the essence of 
the workshops. As Ms. Waive eloquently 
summed up the feelings of everyone who 
attended the workshop in Rabaul Hotel, ‘We 
should have been given this kind of training long 
ago and through the support of EU of the HRD-
P2, we are realising what we have been missing. 
But it is never late and from now on we serious-
ly want to run our centres guided by a strategic 
plan’.  

The workshop in Rabual Hotel and the other 
two on strategic planning were facilitated by Dr. 
Ben Imbun, Key Expert on Policy and Employa-
bility of HRDP2. He provides capacity building 
on policy reviews and development of guide-
lines in implementation of policies as they re-
late particularly to Technical Vocational and 
Education Training (TVET) areas in PNG.  *** 

 

PERFORMING Vocational Centres on ad 
hoc plans will be a thing of the past 

courtesy of an European Union (EU) support-
ed programme which funded the workshop 
on Strategic Planning at the Rabaul Hotel on 
the 23rd and 24th May, 2017. 

Representatives of Kabiara and Raval voca-
tional centres in East New Britain Province, 
Bulolo and Umi vocational centres in Morobe 
Province were the recipients of the training 
which focused on benefits of strategic plan-
ning. The senior education officers of the two 
provinces were also in attendance. 

One of the 30 jubilant attendants of the work-
shop was Ms. Sue Waive, Deputy Manageress 
of Kabaira Girls Vocational Centre, who said, ‘I 
am so happy to have sat through this work-
shop because it has opened my eyes to see 
the importance of strategic planning to have 
the maximum impact when we untilise our 
resources effectively. We sometimes run our 
centre without any serious planning to enable 
us to prioritise our activities. But thanks to this 
workshop as I and my senior teachers, includ-
ing the centre manager and Board will take 
the initiative to strategically plan and follow 
through’.  

The strategic planning workshop was the se-
cond of three workshops on the topic that 
rolled out for its ten vocational training cen-
tres in six provinces supported by the EU fund-
ed Human Resource Development Phase 2 
Proramme. The first was held at Bluff Inn for 
Badili and Morata vocational centres in NCD 
and Yawasoro vocational centre in East Sepik 
Province. The third one was recently hosted at 
the Mt William Hotel on the 29th and 30th May 
for Laigam LATC and Pombapus Vocational 
Centres in Enga Province and Kamaliki Voca-
tional Centre in Eastern Highlands Provinces.  

Participants of the Strategic Planning Workshop held in Rabaul Hotel from 23rd to 24th  May, 2017. 

Morobe participants engaged in a group presentation 
at the Strategic Planning Workshop at Rabaul Hotel.  

ORE than 45,500 teaching posi-

tions from community schools 

level to national high schools and 

teachers colleges have been pub-

lished in the 2017 education vacancy 

gazette. The gazette is ready to be 

distributed to teachers, Education 

Secretary Dr. Uke Kombra said. 

This has not happened for more than 

10 years, he said. “The National Edu-

cation Board (NEB) produced 23 

teaching vacancy gazettes for provin-

cial institutions and a master teach-

ing vacancy gazette for National Insti-

tution. All vacant positions in the 

country have been consolidated by 

regions,” Dr. Kombra said. 

“All teaching Service Commission 

(TSC) forms, appointment summary 

sheets and Board of Governing coun-

cil recommendation should be for-

warded to their respective provincial 

and national selection and appoint-

ment authorities.”  

Dr. Kombra reminded teachers in 

provincial institution to submit their 

TSC form 30 to their respective pro-

vincial selection and appointment 

committees while those teaching in 

national institution should forward 

theirs to the National Teacher Ap-

pointment unit, General Education 

Service Division, P.O. Box 446, Wai-

gani, NCD. 

Dr. Kombra said the eligibility of 

teachers inspected in 2012, 2013, 

2014, and 2015 was extended due to 

non–advertisement of the teaching 

vacancy gazettes in those years. *** 



 

 

selected group of mostly education 
officers of Enga Province with special 

interest in technical and vocational educa-
tion training (TVET) had a one day work-
shop on TVET Visibility. It was held on the 
26th of April at the Ribitio Hotel, Wabag.  
Amongst the themes discussed were on the 
need to have TVET as an alternate pathway 
to education for students of secondary 
schools in the country. 

Currently, the general perception amongst 
many students and parents is that, TVET is 
less desirable and therefore, encouragement 
and support provided for lower and upper 
secondary schooling is for both male and 
female students to continue their education 
to colleges and universities.  

However, the reality is that, with limited 
spacing in higher education institutions and 
restrained demand for employment oppor-
tunities in mainly white-collar job areas for 
graduates of colleges and universities due to 
economic downturns have spurred TVET to 
inevitably become the alternate pathway to 
education and employment.   

Dr Manfred Winnefeld, Team Leader of the 
European Union funded Human Resource 
Development Programme Phase 2 (HRDP2), 
who was one of the two facilitators of the 
workshop told the participants that it was 
not unusual for TVET to have a low profile as 
in many countries that was the case. Even in 
his own country, Germany, it took a long 
time before training and careers in TVET 
were as comparable as those in the white-
collar professions. 

In the case of PNG, as it was pointed out by 
Dr Ben Imbun, Key Expert Policy and Employ-
ability of HRDP2 and Dr Winnefeld’s col-
league, after political independence there 
was an urgency to fill and localise new job 

openings and expatriate held positions in the 
public service.  

For the last four decades all schooling was 
largely directed at attending to development 
challenge of which, parents have urged their 
children to strive for formal white collar jobs 
and industrial jobs based on college and uni-
versity qualifications.  

TVET careers in the process was neglected 
and often stigmatised as ‘places for school 
leavers and low academic holders’. This think-
ing may become a thing of the past as TVET is 
receiving a boost in policy direction of the 
PNG Government and support from donors, 
such as the European Union, in advocating for 
a change in the perception of TVET. As a way 
forward, several recommendations were 
achieved at the workshop, particularly for 
TVET support in Enga. 

First, the discussions pointed out the need to 
have technical subjects such as carpentry, 
plumbing and hospitality taught in the lower 
and upper secondary schools with a view to 
nurturing their interest in subsequent TVET 
careers. The views were in line with the cur-

rent policy of the 
PNG Department of 
Education which 
developed the Tech-
nical Secondary 
School Policy (TSSP).  

The TSSP once im-
plemented will allow 
for the provinces to 
nominate one or two 
of their secondary 
schools to be tech-
nical high schools 
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allowing for a dual curriculum of academic and 
technical subjects to be taught. 

 Another recommendation was about the need 
for a study to be done on the exit points of the 
education system and what school leavers did 
after dropping out of the formal schooling. A 
concrete understanding of the exit points was 
necessary to come up with a policy, particularly 
concerning TVET to address the school leavers’ 
needs and aspiration. 

Third, the workshop also reached a consensus 
on the need to creating pathways in education 
in Enga. The participants particularly stressed 
an important role for guidance teachers in sec-
ondary schools in the province to provide com-
prehensive education and career/life planning 
for students so that they are aware of opportu-
nities, mainly in relation to TVET careers.  

Further, it was also suggested that there was a 
need to form partnership with stakeholders, as 
well as industries and other important partners 
such as, parents and NGOs. Such vital groups 
should effectively address education and em-
ployment prospects of students in the province.  

The workshop was also told of HRDP2 and its 
support to Pombapus and Laigaim Vocational 
Centres in Enga Province. They are the two of 
the ten vocational centres in six provinces fund-
ed under the EU HRDP2 that has received sup-
port in capacity building of teachers and stu-
dents, governance and policy reviews at the 
national and provincial levels, and infrastruc-
ture buildings and tools. The workshop ended 
with Dr Winnefeld outlining how HRDP2 will 
support with the activities on publicising TVET 
in the six provinces, and also nationally for the 
benefit of the all youth in the country.  *** 

  

Dr. Manfred Winnefeld HRDP2 Team Leader (Back Row 4th from right) and Dr. Ben Imbun—Key Expert, 
Policy & Employability HRDP2 (Back Row 1st from right) with participants of TVET Visibility Workshop held 
in Ribitio Hotel Wabag, Enga Province  

Dr. Manfred Winnefeld, Team Leader HRDP2 (L) and Dr. Bein Imbun,  
Key Expert, Policy & Employability of HRDP2 (R) reviewing participants’ group 
work.  

WORKSHOP ON TECHNICAL VOCATIONAL EDUCATION & TRAINING VISIBILITY IN ENGA PROVINCE  
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HE Finland Ambassador Designate to 

Papua New Guinea Mr. Lars Erik Back-

strom paid a courtesy call to the Department 

of Education and the PNG National Commis-

sion for UNESCO while on his way to present 

his credentials to the Governor-General His 

Excellency Mr. Bob Dadae on 25th June, 2017. 

Finland and Papua New Guinea have enjoyed 

formal diplomatic relations since 1977 at the 

non-resident ambassadorial level through an 

Honorary Consul in Port Moresby. 

Ambassador Backstrom met with the Educa-

tion Department Deputy Secretary for TVET & 

UNESCO Mr. Wini Leka, the PNG National 

Commission of UNESCO Executive Director 

Mr. Wesley Lakain and other senior officers. 

His visit to the National Commission is to lob-

by for support from PNG the Finnish Govern-

ment’s interest in securing a seat at the 

UNESCO Executive Board during November 

2017 Elections at the next Session of the Gen-

eral Conference in Paris, France.  

At the occasion he further discussed his gov-

ernment’s high investment in education which 

is why they always come out on top in Europe 

in different score grades in literacy and nu-

meracy. The secret to a successful Education 

system in Finland are the teachers who all had 

academic degrees on top of their pedagogy 

course.  

“Our teachers are well looked after and they 

have a very high standing in the society. They 

are also free to decide how to go about teach-

ing the curriculum that is set by the govern-

ment,” Ambassador Backstrom said. 

 “Finland has a highly educated society 

and skilled workforce, with relatively 

low corruption rate. According to the 

2016 results of the Corruption Percep-

tion Index of Transparency Internation-

al, Finland ranks 3rd place out of 176 

countries,” Ambassador Backstrom 

said. 

Papua New Guinea and Finland do not 

have a formal bilateral trade agree-

ment, however trade between both countries 

is conducted under existing international 

agreements such as the preferential trade 

agreements between the European Union (EU) 

and the African, Caribbean,   Pacific (ACP) 

Group of States, that is the LOME Conventions 

and now the Cotonou Agreement, plus other 

various international commodity agreements 

to which both countries are members. 

Ambassador Backstrom said Finland has for a 

long time extended support to UNESCO for 

capacity development programs and educa-

tion globally and is also a member of the 

World Heritage Committee;  and will further 

vie for a seat at the higher policy making body 

of the organization.  

Mr. Lakain sincerely thanked and acknowl-

edged the Ambassador’s visit saying PNG can 

learn a lot from Finland in Education. He is also 

hopeful that the meeting can open up more 

opportunities for future partnerships. *** 

Mr. Lars Erik Backstrom (Fourth from left) pose  for a group photo with PNG National Commission for UNESCO senior officers  at the Education Headquarters at 
Waigani, National Capital District. 
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JULY AUGUST 
DATE   TASKS 

1 Heads of institutions to complete and 
forward Monthly Staffing Returns for July 
to PDoE and NDoE, GESD. 

7 Higher School Written Expression  

Examinations (Grade 12) 

7-11 NEP/PEB through heir Appointment 
Officer is to schedule Provincial Central 
Sorting, teacher appointment committee 
meeting and endorsement/approval of 
confirmation of Teacher appointment of 
2018 through the Advertised Vacancy 
Gazette. 

7-11 National TVET Inspectors Forum 

7-11 Inspections commence for all elemen-
tary, primary, high, secondary, NHS, 
FODE and TVET schools. 

7-25 NDoE officers (GESD, TSC) are in provinc-
es to begin Central Sorting exercise in all 
provinces and sit in the PEB teacher 
appointment meeting. All NEB/PEA order 
of preference forms, endorsement deci-
sions are brought to Central Sorting Unit 
NDoE for compilation of Tenure Confir-
mation Gazette.  

10-11 NEB MEETING NO. 196 

14-18 HROD distribute teachers leave circulars 
fo 2016-2017 and resumption circulars 
for 2018 to provincial education divi-
sions. 

21 GESD notifies PEB/PEAs/divisions/TSC 
and stakeholders of the 2018 school 
registration/amendments through the 
Instrument of Approval. 

26 NATIONAL REPENTANCE DAY 

28 NEB/PEB order of preference forms to 
Central Sorting Unit, NDoE for NEB/PEB. 
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DATE   TASKS 

1 Heads of institutions to complete and 
forward Monthly Staffing Returns for 
August to PDoE and NDoE, GESD. 

4-8 NATIONAL LITERACY WEEK 

4-8 Inspection fortnight. All reports to be 
written by head teachers are written at 
this time. 

8 Applications for Diploma Courses 
through TVET close. 

11-15 TTCs & IERCs 2018 Appointment due. 

16 42ND INDEPENDENCE ANNIVERSARY 

18 Central Sorting results to be completed 
and dispatched to appointing authori-
ties—NEB/PEB by EO National Coordina-
tor Appointment. Appeals open. 

18 Deadline for all Grade 10 SLF to be with 
chairperson for Grade 11 selections. 

22 Term 3 ends for all schools and voca-
tional centres, PNGEI, PTCs, TCs and BCs 
refer to TED and TVETD circulars respec-
tively. 

22 Teachers wishing to retire or resign at 
the close of the year must submit re-
quest forms. 

25-29 Regional Standards Directors 3rd Quarter 
Meeting. 

29 Third Quarter TVET Inspectors Reports 
due. 

29 Month ending reports due for Elemen-
tary, Primary, High, Secondary, NHS, 
FODE and TVET schools. 

30 Heads of institutions from Elementary, 
Primary, High, Secondary, NHS, FODE & 
TVET to forward Students Quarterly 
Returns to NDoE, GESD. 

SEPTEMBER 
DATE   TASKS 

1 Heads of institutions to complete and 
forward Monthly Staffing Returns for 
June to PDoE and NDoE, GESD. 

3-7 2nd Quarter Meeting for Principals of 
TTCs & IERCs Coordinators/Principals. 

3-7 TVET Inspectors participate/facilitate 
NIST Week at selected TVET institutions. 

  

 

 

 

 

 

 

 

10 Term 3 commences for all school and 
vocational centres except for those that 
have NIST Week adjoining the midyear 
break. PNGEI, PTCs, BCs, and TCs see 
TESD and TVETD circulars for details. 

10-14 Guidance Officers Conference/workshop 

17 All teachers’ colleges and UOG submit 
graduate list to DoE (HROD) who will 
send updated MPRs to provinces. 

17 Names of caretaker duties and other 
TSC approved allowances from all rele-
vant institutions to be with PEO (PI) or 
respective supt. NDoE (NI) by July 28. 

19 All request for teachers leave fares due 
at relevant PEO or NDoE division. 

19 Deadline for all PEA, DoE A/s (teaching 
divisions) and permitted school agencies 
to submit annual national staffing and 
enrolment returns to Manager, EMIS & 
Statistics, NDoE. 

20 Provincial institutions submit programs 
for National Education Week to PEB for 
approval; Principals (NI) submit program 
for relevant NDoE A/S. 

22 School Registration Committee (SRC) 
meeting No. 2 to process EDA 212 appli-
cation forms for 2018. 

23 NATIONAL REMEMBRANCE DAY 

28 Processing of EDA 012 for 2018 schools 
by Payroll in Alesco payroll system for 
generation of schools codes and posi-
tion numbers. 

28 All non-school leavers application for 
TTCs closed. 

28 Month ending reports due for Elemen-
tary, Primary, High, Secondary, NHS, 
FODE and TVET schools. 

STUDENTS from Goilani Primary School, Milne Bay Province pose in front of their school canteen.  
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A. SCHOOLS AND EDUCATION STANDARDS  
      DIRECTORATE 

1. Independent Panel to monitor imple-
ment of SBC established per the Czuba 
Task Force Report. (CDD) 

2. All Primary School teachers undergone 
SBC In-service Training. (TED) 

3. Independent audit of Teacher Education 
Curriculum completed and a unified cur-
riculum framework approved. (TED) 

4. Syllabuses, Teachers Guides and Text-
books for Grades 3 to 5 printed and dis-
tributed. (CDD) 

5. Clear Policy on use of Phonics and stand-
ards. (CDD) 

6. EMIR Recommendations implemented to 
eliminate cheating in examinations in 
2017 — Progress Report on Implementa-
tion. (MSD) 

7. Grade 8, 10 and 12 exams conducted on 
time and fairly. (MSD) 

8. Policy on mobile phones use in Schools. 
(GCD) 

9. Teacher Registration Board established. 
(GESD) 

10. Vacancy Confirmation Gazette finalized 
and all PEBs appoint teachers for 2018 
academic year by 30/11/17. (GESD) 

11. School of Excellence Policy is approved. 
(GESD) 

12. The transfer of NCDES function to NCDC. 
A NEC submission for cabinet endorse-
ment and approval. (GESD) 

13. National Quality Schools Standards 
Framework implemented. (ID) 

S we complete the 2nd 
half of the year, I would 

to like to thank everyone in the 
education system for your perseverance and 
patience in this trying times and your contin-
uous support for moving the education sec-
tor forward. 

Our vision is to provide “Quality Education for 
All”. To achieve the vision, we have to per-
form and achieve specific tasks each year. 
Some activities are routine whilst others are 
reforms to achieve the vision. 

To achieve the vision, earlier this year the 
Secretary Circular 3/2017 set out 61 priorities 
for divisions to individually or collectively 
achieve in Quarter 1 and Quarter 2. The staff 
is commended for the achievement we have 
made to date.  

After a review of Q1 and Q2 priorities by the 
TMT, the Secretary’s circular 36/2017 sets out 
the priorities for Quarter 3 and 4 of 2017. This 
begins on 1st July and ends at 31st December, 
2017.  

This list is not conclusive, hence directorates 
may add more, especially from the DoE Cor-
porate Plan Key Priorities. 

The Deputy Secretaries will be accountable to 
the Secretary to ensure that their respective 
Wings and Divisions achieve the following 61 
tasks. 

Every staff of the Department is to lead, sup-
port and report on the implementation of 
these priorities. 

     s e c re ta r y ' s  M E S S A G E   

14. Elementary SBC implementation is moni-
tored and reported to TMT. (ID) 

15. National Rating Conference Report, 2017 
(ID) 

16. PMs Teachers Excellence Awarded in 
Term 3. (ID) 

B.   TVET AND UNESCO DIRECTORATE 

17. The three new polytechnics are regis-
tered, governing councils established, 
initial infrastructure commences in Simbu 
Polytechnic for first enrolment in 2018. 
(TSOD) 

18. National DoE TVET Policy is finalized and 
approved by NEB in Term 3. (TSOD) 

19. Each district has a vocational training 
centre. (TSOD) 

20. Technical High Schools Policy implement-
ed with the establishment of in every 
province. (TSOD) 

21. Community College Project audited and 
phase 2 completed. (TSOD) 

22. HRDP1 Infrastructure and Equipment 
Tenders by August. (TSOD) 

23. Established of PNG Skills Development 
Authority. (TSOD) 

24. All activities in relation to Competency 
Based Training and Assessment e.g. train-
ing packages are completed and en-
dorsed this year. (TCD) 

25. TVET Board of Studies established. (TCD) 

26. Rollout of EQUITV continues — minimum 
of 100 rural schools. (ELD) 

27. Schools IT Policy (ELD) 

28. UNESCO council established and has two 



 

 

meetings and 10 projects developed and 
implementation commences. (UNESCO) 

C. POLICY & CORPORATE SERVICES    
DIRECTORATE 

29. Two NEB Meetings conducted. (PPD) 

30. All provinces has a Provincial Education 
Plan. (PPD) 

31. The Education Act Review is completed 
and submitted to NEC for endorsement 
in Term 3. Under a new Task Force. (PPD) 

32. The School Structure of P1-6-6 national 
plan of implementation by end of Term 
3. Under a new Task Force. (PPD) 

33. Compulsory staff weekly performance 
and monitoring system in place. (PPD) 

34. Compulsory weekly meetings every Mon-
day 8-9 am including Prayer Time. (PPD) 

35. Education Expo (PPD) 

36. Staff have corporate uniforms and is 
launched. (HROD) 

37. Minor organizational Restructure imple-
mented. (HROD) 

38. Advertisement/Appointment of vacant 
positions. (HROD) 

39. TAMS is implemented and monitoring 
report. (HROD) 

40. Standard full kitted Science laboratory 
constructed and opened. (PACU) 

41. The tender for the new education office 
complex is submitted to NEC by Term 3. 
(PACU) 

42. Staff home ownership scheme (PACU) 

43. Formulation of the 2018 budget is start-
ed. (FD) 

44. AMR and AOFP completed and imple-
mented. (FD) 

45. All new graduates are paid by end of 
Term 3. (PaD) 

46. Support the implementation of Ganim 
Report on Teachers’ Salaries and entitle-
ments. (PaD) 

47. One media release by minister and the 
Secretary—a minimum of 30 positive 
news reports. (MCU) 

48. Vision, Mission and Divisions staff Photo 
in every Division. (MCU) 

49. All provinces have EdNET connectivity to 
ensure EMIS and Alesco is available to 
all provinces. (ICT) 

50. School Registration, staff leave, teachers 
registrations, master position registra-
tion software applications developed 
and used by users. (ICT) 

51. Districts and Provincial communication 
option investigated and improved in-
cluding consideration of VOIP. (ICT) 

52. My School App is launched and 50% of 
provinces covered. (RED) 

53. 2016 and 2017 statistics bulletin and 
Data at the Glance printed. (RED) 

54. Refleeting of vehicles with new standard 
vehicles allocation. (AD) 

55. All teachers new Terms and Conditions 
actioned. (Pa) 

56. Phase out all manual cheques system. 
(PaD) 

57. All 6 months Payroll reconciliations com-
pleted. (PaD) 

58. 2016 DoE and NEB annual reports sub-
mitted to NEC. (PPD/MCU) 

59. Ministerial brief for new Minister by July 
30th 2017. (MCU) 

60. TFF Policy—Implementation with the 
establishment of DEICs in 10 provinces. 
(TFFU) 

61. All registered schools receive their TFF 
allocations for Term 3 and 4 of K301 
million within 1 week of release by 
Treasury. (TFFU) 

62. All schools operational status updated—
and TFF paid. (TFFU) 

63. 100% percent (50%) of outstanding 
claims/debts is paid by December 2017. 
(FD) 

64. All outstanding TA and CA are acquitted 
and TACQS fully implemented. (FD) 

65. Ensure the appropriation released by 
warrants is expended. (FD) 

66. Conduct two (2) DoE Audit Committee 
meetings. (Audit Branch) 

Every officer has a part to play in the achieve-
ment of our mandate to provide “QUALITY 
EDUCATION FOR ALL”. Your support and com-
mitment to providing services to achieving 
our mandate is important. 

We acknowledge and thank the O’Neill-Dion 
Government for setting the benchmarks for 
the education sector in PNG during its term of 
Parliament. 

On the same token we salute the Education 
Minister Hon. Nick Kuman for his guidance 
and tireless leadership and wish him all the 
best in the 2017 General Election. 

Finally, my utmost gratitude and appreciation 
to the national, provincial and institutional 
level for providing prudent management de-
spite the funding constraints and for working 
closely with the Office of the Secretary. 

Our development partners must also be men-
tioned and acknowledged for their continuous 
support in education service delivery in PNG. 

I thank you all and may God bless Papua New 
Guinea. 

 
 
 
DR UKE KOMBRA, PhD 

SECRETARY FOR EDUCATION 
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Education Pipeline newsletter is a quarterly 
publication by the Policy and Research Wing 
of the National Department of Education.  

For suggestions, comments, articles of  
interest & photographs send to: 
 
Education PIPELINE Newsletter 
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Department of Education 
P.O. Box 446, WAIGANI, NCD 
Papua New Guinea 

Phone: (675) 301-3567 or 301-3568 
Fax: (675) 301-3496 

Email: 
susan_iroro@education.gov.pg 
bill_aehe@education.gov.pg 
stephanie_nakatt@education.gov.pg 
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